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Employer: Town of Longboat Key 

Plan Name: Town of Longboat Key 401(a) Plan 

EIN: 59-6017152 – Plan No: 0011 

 

 

 

PENALTY OF PERJURY STATEMENT 

 

 

Under penalties of perjury, I declare that I have examined this submission, including 

accompanying documents, and, to the best of my knowledge and belief, the facts presented in 

support of this submission are true, correct, and complete.  

 

 

 

 

     Town of Longboat Key 

 

 

 

     By:        

 

     Date:        

 

     Name:        

 

     Title:        

                                                 
1 NOTE: The Town of Longboat Key 401(a) Plan (“Plan”) is a non-ERISA governmental plan that is not subject to 

the Form 5500 filing requirement or summary plan description requirements. It appears that the Plan has never been 

assigned a plan number. For convenience in filing this submission, we have used plan number 001. 
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Eric D. Penkert 

(864) 240-8308

eric.penkert@ogletree.com

September __, 2024 

Via Pay.gov 

Internal Revenue Service 

P.O. Box 12192 

Covington, KY 41012-0192 

RE: Voluntary Correction Program 

Town of Longboat Key 401(a) Plan 

EIN: 59-6017152 

Dear Sir or Madam: 

On behalf of Town of Longboat Key (“Applicant”), we request a compliance statement to 

respect to the Town of Longboat Key 401(a) Plan (“Plan”) to resolve the plan operational failures 

described in the attached Form 14568 with respect to the Plan. As noted on the Form 2848, the 

Applicant has granted us authority to file this Voluntary Correction Program application on its behalf. 

Please note that the Plan is a non-ERISA governmental plan that is not subject to the Form 5500 filing 

requirement or summary plan description requirements. It appears that the Plan has never been 

assigned a plan number. For convenience in filing this submission, we have used plan number 001. 

Please call me if you have any questions or need additional information.  

Sincerely, 

Eric D. Penkert 

EDP/nms 

Enclosures 



Form 14568 

Model VCP Compliance Statement 

and Related Attachments 









Employer: Town of Longboat Key 

Plan Name: Town of Longboat Key 401(a) Plan 

EIN: 59-6017152 – Plan No: 001 

 

 
 

ATTACHMENTS TO FORM 14568 

SECTIONS II – V  

 

SECTION II – APPLICANT’S DESCRIPTION OF FAILURES 

 

The Town of Longboat Key (“Applicant”) sponsors a qualified retirement plan named the Town of 

Longboat Key 401(a) Plan1 (“Plan”) which was drafted using the Nationwide Financial Services, Inc. 

Governmental Non-Standardized 401(a) Profit Sharing Plan Adoption Agreement and Basic Plan 

Document and designed as a money purchase pension plan. The Plan was effective February 29, 2024, and 

is the result of a merger of two prior plans: the Town of Longboat Key Police (the “Police Plan”) and the 

Town of Longboat Key (the “General Plan”). The Applicant maintains the Plan for the benefits of certain 

eligible employees. The Applicant is a municipality in Manatee and Sarasota counties in Florida, and is 

home to approximately 7,500 residents. The Town employs approximately 137 employees. 

 

Section 11 of the Adoption Agreement (“AA”) for the Plan provides that the Plan permits Employer 

matching contributions, contributions other than matching, mandatory employee contributions, and rollover 

contributions. 

 

Section 12 of the Plan AA provides that the Plan excludes any Employee not classified as Police 

Management (Deputy Police Chief, Police Captain, Police Lieutenant), Police PBA (Police Officer, Police 

Sergeants), At Will, General, or Town Manager employees. 

 

Section 24.c. of the Plan AA provides that fixed nonelective contributions are made as follows: 

 

Employees classified as Police Management (Deputy Police Chief, Police Captain and Police 

Lieutenant); Police PBA (Police Officer, Police Sergeants) will receive an Employer contribution 

of 13% of Compensation. Employees classified as General Employees will receive an Employer 

contribution of 6% of Compensation. Employees classified as At Will will receive an Employer 

contribution of 16% of Compensation. Employee classified as Town Manager will receive an 

Employer contribution of 17.8% of Compensation. 

 

Section 26 of the Plan AA provides that Matching Contributions based on Mandatory Employee 

Contributions (that is, fixed contributions) are made as follows: 

 

Employees classified as Police Management (Deputy Police Chief, Police Captain, Police 

Lieutenant) shall receive an Employer Match contribution equal to 50% of the Mandatory 

Employee contributions up to 3% of Compensation. Total employee and employer contribution for 

each participant not to exceed 16% of Compensation. Employees classified as Police PBA (Police 

Officer, Police Sergeants) shall receive an Employer Match contribution of 100% of the Mandatory 

Employee contributions up to 3% of Compensation. Total employee and employer contribution for 

each participant does not exceed 19% of Compensation. General Employees will receive an 

Employer Match contribution of 50% of the Mandatory Employee contributions up to 6% of 

Compensation. 

  

 
1 NOTE: The Town of Longboat Key 401(a) Plan (“Plan”) is a non-ERISA governmental plan that is not subject to 

the Form 5500 filing requirement or summary plan description requirements. It appears that the Plan has never been 

assigned a plan number. For convenience in filing this submission, we have used plan number 001. 
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I. SUMMARY OF HISTORICAL GENERAL PLAN PROVISIONS 

 

Previously, the General Plan was drafted on an ICMA Retirement Corporation Governmental Money 

Purchase Plan & Trust Adoption Agreement and Basic Plan Document. 

 

a. 2013 General Plan 

 

The Town established the General Plan effective October 1, 2013 (the “2013 General Plan”). Section V. of 

the 2013 General Plan provides that only General Employees are eligible to participate in the General Plan. 

 

Section VI.1.A. provides that the Town shall contribute on behalf of each Participant 6% of Earnings, and 

that Mandatory Participant Contributions are not required to be eligible for this Employer Contribution. 

 

Section VI.2.B. provides that the Town shall contribute on behalf of each Participant 50% of the Voluntary 

Participant (after-tax) Contributions made by the Participant for the Plan Year (not including Participant 

contributions exceeding up to 6% of Earnings), and that Employer Matching Contributions on behalf of a 

Participant for a Plan Year shall not exceed up to 3% of Earnings. Section VI.3. provides that each 

Participant may make a voluntary (unmatched), after tax contribution, subject to the limitations of Section 

4.05 and Article V of the Plan. 

 

b. 2022 General Plan 

 

The Town restated the General Plan effective March 1, 2022 (the “2022 General Plan”). Section V. of the 

2022 General Plan provides that only General Employees are eligible to participate in the General Plan. 

 

Section VI.1.A. provides that the Town shall contribute on behalf of each Participant 6% of Earnings, and 

that Mandatory Participant Contributions are not required to be eligible for this Employer Contribution. 

 

Section VI.2.B. provides that the Town shall contribute Employer Matching Contributions on behalf of 

each Participant 50% of the Voluntary Participant (after-tax) Contributions made by the Participant for the 

Plan Year (not including Participant contributions exceeding up to 6% of Earnings), and that Employer 

Matching Contributions on behalf of a Participant for a Plan Year shall not exceed up to 3% of Earnings. 

Section VI.3. provides that each Participant may make a voluntary (unmatched), after tax contribution, 

subject to the limitations of Section 4.05 and Article V of the Plan. 

 

II. SUMMARY OF HISTORICAL POLICE PLAN PROVISIONS 

 

Previously, the Police Plan was drafted on an ICMA Retirement Corporation Governmental Money 

Purchase Plan & Trust Adoption Agreement and Basic Plan Document. 

 

a. 2014 Police Plan 

 

The Town established the Police Plan effective January 26, 2014 (the “2014 Police Plan”). Section V. of 

the 2014 Police Plan provides that only Police Officers are eligible to participate in the Police Plan. Section 

VI.2.A. of the 2014 Police Plan provides that the Town: 

 

[S]hall contribute on behalf of each Participant 10% of Earnings for the Plan Year (subject to the 

limitations of Article V of the Plan). Mandatory Participant Contributions are not required to be 

eligible for Employer Contribution. The Employer shall contribute up to 3% of additional Earnings 

on behalf of each Participant who elects to participate (C). 
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Section VI.2.C. of the 2014 Police Plan provides: 

 

Each Employee eligible to participate in the Plan shall be given the opportunity to irrevocably elect 

to participate in the Mandatory Participant Contribution portion of the Plan by electing to contribute 

0% to 3% of the Employee’s Earnings to the Plan for each Plan Year (subject to the limitations of 

Article V of the Plan). 

 

A Participant shall not have the right to discontinue or vary the rate of such contributions after 

becoming a Participant in this portion of the Plan. 

 

Section VI.2.C. of the 2014 Police Plan further provides that the Town elects to “pick up” the Mandatory 

Participant Contributions. Section VI.2. of the 2014 Police Plan document provides that there are no Fixed 

Employer Match or Variable Employer Match of Voluntary Participant Contributions. Section VI.3. of the 

2014 Police Plan document provides that each Participant may make a voluntary (unmatched), after tax 

contribution, subject to the limitations of Section 4.05 and Article V of the Plan. 

 

b. 2020 Police Plan 

 

The Town restated the Police Plan effective January 1, 2020 (the “2020 Police Plan”). Section V. of the 

2020 Police Plan provides that only Police Deputy Chief, Police Lieutenant, and Police Captain are eligible 

to participate in the Police Plan. Section VI of the 2020 Police Plan provides that mandatory contributions 

are not required, and that the Town elects to “pick up” any Mandatory Participant Contributions. The 

Addendum to Section VI of the 2020 Police Plan provides that the Town: 

 

[S]hall contribute on behalf of each Participant 10% of Earnings for the Plan Year (subject to the 

limitations of Article V of the Plan). Mandatory Participant Contributions are not required to be 

eligible for Employer Contribution. The Employer shall contribute up to 3% of additional Earnings 

on behalf of each Participant who elects to participate. 

 

Mandatory Participant Contributions for this Portion of the Plan. Each Employee eligible to 

participate in the Plan shall be given the opportunity to irrevocable elect to participate in the 

Mandatory Participant Contribution portion of the Plan by electing to contribute 1% to 3% of the 

Employee’s Earnings to the Plan for Plan Year.  

 

If the employee elects to contribution with the range of 1%-3% the Town will match up to a 

maximum of 3%. 

 

Section VI.2. of the 2020 Police Plan document provides that there are no Fixed Employer Match or 

Variable Employer Match of Voluntary Participant Contributions. Section VI.3. of the 2020 Police Plan 

document provides that each Participant may not make a voluntary (unmatched), after tax contribution. 

 

c. 2022 Police Plan 

 

The Police Plan was amended and restated effective April 26, 2022 (the “2022 Police Plan”). Section V.1. 

of the 2022 Police Plan provides that Police Officers and Police Sergeants are eligible to participate in the 

2022 Police Plan. Section VI.1.A. of the 2022 Police Plan provides that the Employer shall contribute a 

nonelective contribution on behalf of each Participant equal to 13% of Earnings, and that Mandatory 

Participant Contributions are not required to be eligible for such nonelective contribution. Section VI.1.B. 

of the 2022 Police Plan provides that while Mandatory Participant Contributions are not required, 

 

[E]ach Employee eligible to participate in the Plan shall be given the opportunity, when first 

eligible to participate in the plan … to irrevocably elect to contribute Mandatory Participant 

Contributions by electing to contribute the specified amounts designated in items (i) through (iii) 
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of the Contribution Schedule below for each Plan Year (subject to the limitations of Article V of 

the Plan): 

 

While Section VI.1.B. of the 2022 Police Plan does not include any information in the Contribution 

Schedule, a handwritten note on in that section provides: 

 

The employer will match 100% of the pre-tax participant contributions to the 401A of up to 3% of 

earnings. Total employer/employee contribution of 19%. 

 

Section VI.1.B. of the 2022 Police Plan further provides that the Town elects to “pick up’ the Mandatory 

Participant Contributions. Section VI.2. of the 2022 Police Plan document provides that there are no 

Matching Contributions. 

 
The Applicant discovered the following failure affecting the Plan which it requests the Internal Revenue 

Service (“Service”) to consider under the Voluntary Correction Program of the Employee Plans Compliance 

Resolution System (“EPCRS”), as described in Rev. Proc. 2021-30.  

 

Failure 1: Operational failure - Pre-tax v. after-tax - General Plan and Police Plan 

 

Notwithstanding the Plan terms described above, for periods between October 1, 2013 and February 29, 

2024, the contributions were in operation pre-tax contributions picked up by the Applicant. Also, 

consequently, the terms of the Plan indicated that matching contributions were to occur only on voluntary 

(after-tax) contributions. However, matching contributions were in operation made on all pre-tax employee 

contributions. Therefore, there were operational failures that occurred.  

 

The Applicant’s intent was that all employee contributions in both the General Plan and the Police Plan be 

mandatory employee contributions, and be picked up by the Applicant. These failures affected 24 Plan 

participants during the 2013 through 2024 Plan Years, as follows: 

 

Plan Year Participants Affected Amt. of Mischaracterized Contribs. 

2013 0  

2014 0  

2015 0  

2016 0  

2017 0  

2018 2 692.98 

2019 2 1,310.19 

2020 2 1,355.81 

2021 2 1,457.31 

2022 2 1,530.54 

2023 4 4,771.62 

2024 4 660.65 
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Failure 2: Operational failure - Percentage of allowable mandatory contributions – Police Plan 

 

Notwithstanding the Plan terms described above which permitted Mandatory Participant Contributions of 

0-3%, for periods between October 1, 2013 and February 29, 2024, the Police Plan allowed for Mandatory 

Participant Contributions of 0-10%. There were 20 participants that took Mandatory Participant 

Contributions between 4-10%. Accordingly, there is an operational failure because the Plan in operation 

did not follow the terms of the Plan. 

 

Plan Year Participants Affected Amt. of Mandatory Participant Contribs. in Excess of 3%  

2013 0  

2014 4 13,435.93 

2015 7 16,242.01 

2016 6 20,982.45 

2017 5 20,304.00 

2018 7 32,168.38 

2019 7 31,816.97 

2020 8 31,641.02 

2021 9 31,078.58 

2022 8 21,055.93 

2023 10 27,936.93 

2024 6 3,634.93 

 

SECTION III. APPLICANT’S DESCRIPTION OF THE 

PROPOSED METHOD OF CORRECTION 

  

Proposed Method of Correction  

 

Failure 1: Operational failure - Pre-tax v. after-tax - General Plan and Police Plan 

 

EPCRS provides that a correction should be reasonable and appropriate for the failure, and should restore 

the Plan to the position it would have been in had the failure not occurred. With the foregoing correction 

principles in mind, the Applicant proposes to correct this Failure 1 by requesting that the IRS allow the 

Applicant to retroactively amend the Plan to provide that all employee contributions in both the General 

Plan and Police Plan portions of the Plan be mandatory employee contributions, and be picked up by the 

Applicant, and that Matching Contributions be calculated on such mandatory employee contributions for 

the period covering October 1, 2013 through February 29, 2024.  

 

The Applicant notes that the proposed correction method is consistent with the general intent of EPCRS, 

which requires a correction method to be reasonable and appropriate, and to keep assets in the plan and 

restore Plan participants to the position they would have been in had the failure not occurred. The Applicant 

further notes that this correction reflects the intention of the Applicant, and the expectations of affected 

Participants 

 

Failure 2: Operational failure - Percentage of allowable mandatory contributions – Police Plan 

 

EPCRS provides that a correction should be reasonable and appropriate for the failure, and should restore 

the Plan to the position it would have been in had the failure not occurred. With the foregoing correction 

principles in mind, the Applicant proposes to correct this Failure 2 by requesting that the IRS allow the 

Applicant to retroactively amend the Plan to reflect a range of 1-10% rather than 1-3% for Mandatory 

Participant Contributions for the period covering October 1, 2013 through February 29, 2024. 

 

This meets the requirements of Section 4.05(2)(a) of Revenue Procedure 2021-30: 
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(i) The plan amendment would result in an increase of a benefit, right, or feature because it 

increases the contribution amount for the impacted participants. 

The provision of the increase in the benefit, right, or feature to participants is permitted under the Code 

(including the requirements of §§ 401(a)(4), 410(b), 411(d)(6), and 403(b)(12), as applicable), and satisfies 

the correction principles of section 6.02 and any other applicable rules of this revenue procedure. 

 

SECTION IV. APPLICANT’S PROPOSED PROCEDURES TO 

LOCATE AND NOTIFY FORMER EMPLOYEES OR BENEFICIARIES 

 

The Applicant will take reasonable actions to find all current and former employees and beneficiaries to 

whom additional benefits are due. The Applicant will contact a person by mailing a notice to the person’s 

last known address. In the event any affected individual is not located after a mailing to his or her last 

known address, the Applicant may use one or more additional search methods, such as a commercial locator 

service, a credit reporting agency or internet search tools. 

 

SECTION V.  APPLICANT’S PROPOSED REVISION TO 

ADMINISTRATIVE PROCEDURES 

 

Explanation of How and Why the Failures Arose 

 

The failure was due to errors in administration by the Applicant. The Applicant misunderstood the terms 

used in the General Plan and Police Plan AAs, and did not receive timely correction from the recordkeeper 

at that time.  

 

Measures that will be Implemented to Ensure that the Same Failures do not Occur in the Future 

 

The Applicant regularly engages outside legal counsel to advise it with respect to compliance matters for 

its qualified plans. Further, the Applicant’s employees who handle the Plan’s day-to-day administration, 

along with the Applicant’s senior legal and human resources personnel, have been involved with the 

discussions regarding this failure, its correction, and this submission to the IRS, and they understand the 

reasons for this failure, the need for correction, and the necessity to prevent future plan qualification 

failures. 

 

To prevent similar qualification failures from occurring in the future, the Applicant will require its 

employees who are responsible for handling the Plan’s compliance matters to consult with the Plan’s legal 

counsel: (1) prior to taking any action with respect to the Plan's design and operation beyond the day-to-

day administration of the Plan; and (2) at any time that the employees are uncertain as to the proper method 

of Plan administration that complies with relevant law.  

 

Specifically, Section 30(d) and (e) of the current Plan Document effective February 29, 2024 (the “Merged 

Plan”) provides for Mandatory Participant Contributions from 0-10% for Mandatory Employee 

contributions which apply to Police Management (Deputy Police Chief, Police Captain, Police Lieutenant), 

Police PBA (Police Officer, Police Sergeants) and General Employees. 

 

The Applicant believes that the foregoing administrative procedures, in the aggregate, will prevent future 

failures under the Plan.  



 

 

 

 

 

 

 

 

 

 

 

 

2024 Restatement 

  



 
Tip- 
 
Attached for your signature is the 401a Adoption Agreement 

Thanks- 

Kari 

 
 
 
______________________ 
FINANCE 
 
 
 
_______________________ 
Lisa Silvertooth, HR Manager 
 

 
 

To: Howard 

From: Kari  

Date: 1/30/2024 

Subject: Signature approval 
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ADOPTION AGREEMENT FOR 

NATIONWIDE FINANCIAL SERVICES, INC. 

NON-STANDARDIZED 

GOVERNMENTAL 401(a) PRE-APPROVED PLAN 

 

CAUTION: Failure to properly fill out this Adoption Agreement may result in disqualification of the Plan. 

 

EMPLOYER INFORMATION 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)  

 

1. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR 

Name:   Town of Longboat Key  

Address:   501 Bay Isles Road  
Street 

  Longboat Key    Florida    34228  
 City State Zip 

Telephone:   (941) 316-1999  

Taxpayer Identification Number (TIN):    59-6017152  

Employer's Fiscal Year ends:    September 30  

 

2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof, 

including an Indian tribal government and may not be adopted by any other entity, including a federal government and any 

agency or instrumentality thereof.  

a. [   ] State government or state agency 

b. [   ] County or county agency 

c. [X] Municipality or municipal agency 

d. [   ] Indian tribal government (see Note below) 

 

NOTE:  An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701(a)(40), is a subdivision 

of an Indian tribal government as determined in accordance with Code §7871(d), or is an agency or instrumentality of either, and  

all of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential 

governmental functions and not in the performance of commercial activities (whether or not an essential government function). 

 

3. PARTICIPATING EMPLOYERS (Plan Section 1.39). Will any other Employers adopt this Plan as Participating Employers?  

a. [X] No 

b. [   ] Yes 

 

MULTIPLE EMPLOYER PLAN (Plan Article XI). Will any Employers who are not Affiliated Employers adopt this Plan as part 

of a multiple employer plan (MEP) arrangement? 

c. [X] No 

d. [   ] Yes (Complete a Participation Agreement for each Participating Employer.) 

 

PLAN INFORMATION 

(An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Question 9.) 

 

4. PLAN NAME: 

 

  Town of Longboat Key 401(a) Plan  

 

5. PLAN STATUS 

a. [X] New Plan 

b. [   ] Amendment and restatement of existing Plan 

CYCLE 3 RESTATEMENT (leave blank if not applicable) 

1. [   ] This is an amendment and restatement to bring a plan into compliance with the legislative and regulatory 

changes set forth in IRS Notice 2017-37 (i.e., the 6-year pre-approved plan restatement cycle). 

 

6. EFFECTIVE DATE (Plan Section 1.16) (complete a. if new plan; complete a. AND b. if an amendment and restatement)  

Initial Effective Date of Plan (except for restatements, cannot be earlier than the first day of the current Plan Year) 

a.   February 29, 2024    (enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is 

entered below) 
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Restatement Effective Date. If this is an amendment and restatement, the effective date of the restatement (hereinafter called the 

"Effective Date") is: 

b.                 (enter month day, year; NOTE: The restatement date may not be prior to the first 

day of the current Plan Year. Plan contains appropriate retroactive effective dates with respect to provisions for appropriate 

laws.) 

 

7. PLAN YEAR (Plan Section 1.43) means, except as otherwise provided in d. below:  

a. [X] the calendar year 

b. [   ] the twelve-month period ending on                          (e.g., June 30th) 

 

SHORT PLAN YEAR (Plan Section 1.47). This is a Short Plan Year (if the effective date of participation is based on a Plan 

Year, then coordinate with Question 14): 

c. [X] N/A 

d. [   ] beginning on                                                  (enter month day, year; e.g., July 1, 2020) 

and ending on                                                  (enter month day, year). 
 

8. VALUATION DATE (Plan Section 1.53) means:  

a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and 

any stock exchange used by such agent are open for business (daily valuation) 

b. [   ] the last day of each Plan Year 

c. [   ] the last day of each Plan Year quarter 

d. [   ] other (specify day or days):       (must be at least once each Plan Year) 

NOTE: The Plan always permits interim valuations. 

 

9. ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER 

(If none is named, the Employer will be the Administrator (Plan Section 1.2).)  

a. [X] Employer (use Employer address and telephone number) 

b. [   ] The Committee appointed by the Employer (use Employer address and telephone number) 

c. [   ] Other: 

Name:     

 

Address:     
 Street 

             

 City State Zip 

Telephone:     

 

10. TYPE OF PLAN (select one)  

a. [   ] Profit Sharing Plan. 

b [X] Money Purchase Pension Plan. 

 

11. CONTRIBUTION TYPES 

The selections made below must correspond with the selections made under the Contributions and Allocations Section of this 

Adoption Agreement. 

FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)  

a. [   ] This is a frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):  

1. [   ] All contributions ceased as of, or prior to, the effective date of this amendment and restatement and the prior 

Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below and/or 

select prior contributions at g. - j. (optional), skip questions 12-18 and 22-30) 

2. [   ] All contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption 

Agreement (must enter effective date at 3. below and select contributions at b. - f.) 

Effective date 
3. [   ] as of     (effective date is optional unless a.2. has been selected 

above or this is the amendment or restatement to freeze the Plan). 

 

CURRENT CONTRIBUTIONS 

The Plan permits the following contributions (select one or more): 

b. [X] Employer contributions other than matching (Questions 24-25)  

1. [   ] This Plan qualifies as a Social Security Replacement Plan (Question 24.e. must be selected) 

c. [X] Employer matching contributions (Questions 26-28) 

d. [X] Mandatory Employee contributions (Question 30) 
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e. [   ] After-tax voluntary Employee contributions 

f. [X] Rollover contributions (Question 36) 

 

PRIOR CONTRIBUTIONS 

The Plan used to permit, but no longer does, the following contributions (choose all that apply, if any): 

g. [   ] Employer matching contributions 

h. [   ] Employer contributions other than matching contributions 

i. [   ] Rollover contributions 

j. [   ] After-tax voluntary Employee contributions 

 

ELIGIBILITY REQUIREMENTS 

 

12. ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those Employees 

who are excluded below or elsewhere in the Plan: (select a. or b.)  

a. [   ] No excluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13). 

b. [X] Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more):  

1. [   ] Union Employees (as defined in Plan Section 1.17) 

2. [   ] Nonresident aliens (as defined in Plan Section 1.17) 

3. [   ] Leased Employees (Plan Section 1.29) 

4. [   ] Part-time Employees. A part-time Employee is an Employee whose regularly scheduled service is less than             

   Hours of Service in the relevant eligibility computation period (as defined in Plan Section 1.55). 

5. [   ] Temporary Employees. A temporary Employee is an Employee who is categorized as a temporary Employee 

on the Employer’s payroll records.  

6. [X] Seasonal Employees. A seasonal Employee is an Employee who is categorized as a seasonal Employee on 

the Employer’s payroll records. 

7. [X] Other:   Any Employee not classified as Police Management (Deputy Police Chief, Police Captain, Police 

Lieutenant), Police PBA (Police Officer, Police Sergeants), At Will, General or Town Manager   (must be 

definitely determinable under Regulation §1.401-1(b). Exclusions may be employment title specific but may 

not be by individual name) 

 

NOTE: If option 4. - 6. (part-time, temporary and/or seasonal exclusions) is selected, when any such excluded Employee 

actually completes 1 Year of Service, then such Employee will no longer be part of this excluded class. For this 

purpose, the Hours of Service method will be used for the 1 Year of Service override regardless of any contrary 

selection at Question 16. 

 

13. CONDITIONS OF ELIGIBILITY (Plan Section 3.1)  

a. [X] No age and service required. No age and service required for all Contribution Types (skip to Question 14). 

b. [   ] Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete 

c. and d., select e. and f. if applicable):  

Eligibility Requirements 

c. [   ] Age Requirement 

1. [   ] No age requirement 

2. [   ] Age 20 1/2 

3. [   ] Age 21 

4. [   ] Age              (may not exceed 26) 

d. [   ] Service Requirement  

1. [   ] No service requirement 

2. [   ]             (not to exceed 60) months of service (elapsed time) 

3. [   ] 1 Year of Service 

4. [   ]               (not to exceed 5) Years of Service 

5. [   ]              consecutive month period from the Eligible Employee's employment commencement date and during 

which at least                Hours of Service are completed. 

6. [   ]              consecutive months of employment. 

7. [   ] Other:                                                                                   (e.g., date on which 1,000 Hours of Service is 

completed within the computation period) (must satisfy the Notes below) 

NOTE: If c.4. or d.7. is selected, the condition must be an age or service requirement that is definitely determinable and may 

not exceed age 26 and may not exceed 5 Years of Service. 

NOTE: Year of Service means Period of Service if the elapsed time method is chosen. 

 

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following 

(leave blank if there are no waivers of conditions): 

e. [   ] If employed on                               the following requirements, and the entry date requirement, will be waived. The 

waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date 

(select 1. and/or 2. AND 3. if applicable):  

1. [   ] service requirement (may let part-time Eligible Employees into the Plan) 
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2. [   ] age requirement 

3. [   ] waiver is for:                                                             

 

Amendment or restatement to change eligibility requirements 
f. [   ] This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and the 

prior eligibility conditions continue to apply to the Eligible Employees specified below. If this option is NOT selected, 

then all Eligible Employees must satisfy the eligibility conditions set forth above.  

1. [   ] The eligibility conditions above only apply to Eligible Employees who were not Participants as of the 

effective date of the modification. 

2. [   ] The eligibility conditions above only apply to individuals who were hired on or after the effective date of the 

modification. 

 

14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)  

An Eligible Employee who has satisfied the eligibility requirements will become a Participant in the Plan as of the: 

a. [   ] date such requirements are met 

b. [   ] first day of the month coinciding with or next following the date on which such requirements are met 

c. [   ] first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met 

d. [   ] earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next 

following the date on which such requirements are met 

e. [   ] first day of the Plan Year coinciding with or next following the date on which such requirements are met 

f. [   ] first day of the Plan Year in which such requirements are met 

g. [   ] first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the 

Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of 

the Plan Year. 

h. [X] other:   First payroll after meeting eligibility   (must be definitely determinable) 

 

SERVICE 
 

15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.40 and 1.55)  

a. [X] No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for 

the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and 

predecessor Employers who maintained this Plan; skip to Question 16). 

b. [   ] Service with the designated employers is recognized as follows (select c. – e. and one or more of columns 1. - 3.; chose 

other options as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete 

option h. under Section B of Appendix A): 

 1. 2. 3. 

 Contribution 

Other Employer Eligibility Vesting Allocation 

c. [   ] Employer name:  [   ]  [   ]  [   ] 

    

d. [   ] Employer name:  [   ]  [   ]  [   ] 

    

e. [   ] Employer name:  [   ]  [   ]  [   ] 

    

Limitations 
f. [   ] The following provisions or limitations apply with respect to the  [   ]  [   ]  [   ] 

recognition of prior service:     

(e.g., credit service with X only on/following 1/1/19) 

g. [   ] The following provisions or limitations apply with respect to the recognition of service with other employers:       

(e.g., credit service with X only on/following 1/1/19 or credit all service with entities the Employer acquires after 

12/31/18) 

 

NOTE: If the other Employer(s) maintained this qualified Plan, then Years (and/or Periods) of Service with such Employer(s) 

must be recognized pursuant to Plan Sections 1.40 and 1.55 regardless of any selections above. 

 

16. SERVICE CREDITING METHOD (Plan Sections 1.40 and 1.55)  

NOTE: If any Plan provision is based on a Year of Service, then the provisions set forth in the definition of Year of Service in 

Plan Section 1.55 will apply, including the following defaults, except as otherwise elected below: 

1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period. 

2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service except that for Employees for whom 

records of actual Hours of Service are not maintained or available (e.g., salaried Employees), the monthly 

equivalency will be used. 
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3. For eligibility purposes, the computation period will be as defined in Plan Section 1.55 (i.e., shift to the Plan Year if 

the eligibility condition is one (1) Year of Service or less). 

4. For vesting, allocation, and distribution purposes, the computation period will be the Plan Year.  

5. Upon an Employee's rehire, all prior service with the Employer is taken into account for all purposes. 

a. [X] Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time 

will be used for:  

1. [X] all purposes (skip to Question 17) 

2. [   ] the following purposes (select one or more):  

a. [   ] eligibility to participate 

b. [   ] vesting 

c. [   ] allocations, distributions and contributions 

 

b. [   ] Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply 

for the Hours of Service method (select one or more):  

1. [   ] Eligibility computation period. Instead of shifting to the Plan Year, the eligibility computation period after 

the initial eligibility computation period will be based on each anniversary of the date the Employee first 

completes an Hour of Service 

2. [   ] Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date an 

Employee first performs an Hour of Service and each anniversary thereof. 

3. [   ] Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to 

determine Hours of Service for:  

a. [   ] all purposes 

b. [   ] the following purposes (select one or more):  

1. [   ] eligibility to participate 

2. [   ] vesting 

3. [   ] allocations, distribution and contributions 

Such method will apply to: 

c. [   ] all Employees 

d. [   ] Employees for whom records of actual Hours of Service are not maintained or available 

(e.g., salaried Employees) 

e. [   ] other:            (e.g., per-diem Employees only) 

Hours of Service will be determined on the basis of: 

f. [   ] days worked (10 hours per day) 

g. [   ] weeks worked (45 hours per week) 

h. [   ] semi-monthly payroll periods worked (95 hours per semi-monthly pay period) 

i. [   ] months worked (190 hours per month) 

j. [   ] bi-weekly payroll periods worked (90 hours per bi-weekly pay period) 

k. [   ] other:             (e.g., option f. is used for per-diem 

Employees and option g. is used for on-call Employees). 

4. [   ] Number of Hours of Service required. Instead of 1,000 Hours of Service, Year of Service means the 

applicable computation period during which an Employee has completed at least              (not to exceed 

1,000) Hours of Service for:  

a. [   ] all purposes 

b. [   ] the following purposes (select one or more):  

1. [   ] eligibility to participate 

2. [   ] vesting 

3. [   ] allocations, distributions and contributions 

 

c. [   ] Alternative for counting all prior service. Instead of the default which recognizes all prior service for rehired 

Employees, the Plan will not recognize prior service and rehired Employee are treated as new hires for the following 

purposes: (select one)  

1. [   ] all purposes 

2. [   ] the following purposes (select one or more):  

a. [   ] eligibility to participate 

b. [   ] vesting 

c. [   ] sharing in allocations or contributions 
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d. [   ] Other service crediting provisions:     (must be definitely determinable; e.g., 

for vesting a Year of Service is based on 1,000 Hours of Service but for eligibility a Year of Service is based on 900 

Hours of Service.) 

NOTE: Must not list more than 1,000 hours in this Section. This servicing credit provision will be used for:  

1. [   ] All purposes 

2. [   ] The following purposes (select one or more):  

a. [   ] eligibility to participate 

b. [   ] vesting 

c. [   ] allocations, distributions and contributions 

 

VESTING 

 

17. VESTING OF PARTICIPANT'S INTEREST – EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))  

a. [   ] N/A (no Employer contributions; skip to Question 19) 

b. [X] The vesting provisions selected below apply. Section B of Appendix A can be used to specify any exceptions to the 

provisions below. 

NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested. 

 

Vesting for Employer contributions other than matching contributions 

c. [   ] N/A (no Employer contributions (other than matching contributions); skip to f.) 

d. [   ] 100% vesting. Participants are 100% Vested in Employer contributions (other than matching contributions) upon 

entering Plan. 

e. [X] The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time 

method is selected), applies to Employer contributions (other than matching contributions):  

1. [   ] 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100% 

2. [   ] 4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100% 

3. [   ] 5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100% 

4. [X] Cliff: 100% vesting after   5 Years of Service for Police Management (Deputy Police Chief, Police Captain, 

Police Lieutenant), Police PBA (Police Officer, Police Sergeants) and General Employees.  Employees 

classified as At Will and Town Manager will be immediately 100% vested in their Employer contribution 

account.   (not to exceed 15) years 

5. [   ] Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional 

lines as necessary) 

 Years (or Periods) of Service Percentage 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

 

Vesting for Employer matching contributions 
f. [   ] N/A (no Employer matching contributions) 

g. [   ] The schedule above will also apply to Employer matching contributions. 

h. [   ] 100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan. 

i. [X] The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time 

method is selected), applies to Employer matching contributions: 

1. [   ] 6 Year Graded: 0-1 year-0%; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100% 

2. [   ] 4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100% 

3. [   ] 5 Year Graded: 1 year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100% 

4. [X] Cliff: 100% vesting after   5 Years of Service for Police Management (Deputy Police Chief, Police Captain, 

Police Lieutenant), Police PBA (Police Officer, Police Sergeants) and General Employees.  Employees 

classified as At Will and Town Manager will be immediately 100% vested in their Employer Match 

account.   (not to exceed 15) years 

5. [   ] Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional 

lines as necessary) 
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 Years (or Periods) of Service Percentage 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

                        % 

 

NOTE: If any Part-time/Seasonal/Temporary Employees who are not covered under Social Security are participating in this 

Plan as a Social Security Replacement Plan, any contributions used to satisfy the minimum contribution requirements 

of Question 24.e. will be 100% vested. 

 

18. VESTING OPTIONS 

Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave 

blank if none apply): 

a. [   ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-5(b)(3)) 

b. [   ] Service prior to the computation period in which an Employee has attained age               . 

c. [   ] Service during a period for which an Employee did not make mandatory Employee contributions. 

 

Vesting for death, Total And Permanent Disability and Early/Normal Retirement. Regardless of the vesting schedule, a 

Participant will become fully Vested upon (select all that apply; leave blank if none apply): 

d. [X] Death 

e. [X] Total and Permanent Disability 

f. [   ] Early Retirement Date 

g. [X] Normal Retirement Age 

 

RETIREMENT AGES 
 

19. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.33) means:    19 

 This Question 19 and Question 20 may be skipped if the Plan does not base any benefits, distributions or other features on 

Normal Retirement Age. 

a. [X] Specific age. The date a Participant attains age   62   

b. [   ] Age/participation. The later of the date a Participant attains age              or the              anniversary of the first day of 

the Plan Year in which participation in the Plan commenced 

c. [   ] Other:       (must be definitely determinable) 

 

NOTE: If this is a Money Purchase Pension Plan and in-service distributions at Normal Retirement Age are permitted, then the 

Normal Retirement Age cannot be less than age 62, or age 50 if substantially all Participants are qualified public safety 

employees (as defined in Code §72(t)(1)). The "substantially all" requirement for qualified public safety employees will 

no longer be a requirement as of the effective date of the final regulations once they are issued & effective.  If an age 

less than 62 is inserted (unless the age 50 safe harbor is applicable for a qualified public safety employee), no reliance 

will be afforded on the Opinion Letter issued to the Plan that such age is reasonably representative of the typical 

retirement age for the industry in which the Participants works. Effective for Employees hired during Plan Years 

beginning on or after the later of (1) January 1, 2015, or (2) the close of the first legislative session of the legislative 

body with the authority to amend the plan that begins on or after the date that is three (3) months after the final 

regulations are published in the Federal Register, an NRA of less than age 62 must comply with the final regulations 

under §401(a). 

 

Qualified public safety employees. Normal Retirement Age for public safety employees (as defined in Code §72(t)(1)) (leave 

blank if not applicable) 

d. [   ] Age              (may not be less than 50 for a Money Purchase Pension Plan or 40 for a Profit Sharing Plan) 

 

20. NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:  

a. [X] date on which the Participant attains "NRA" 

b. [   ] first day of the month coinciding with or next following the Participant's "NRA" 

c. [   ] first day of the month nearest the Participant's "NRA" 

d. [   ] Anniversary Date coinciding with or next following the Participant's "NRA" 

e. [   ] Anniversary Date nearest the Participant's "NRA" 

f. [   ] Other:                                (e.g., first day of the month following the Participant's "NRA"). 
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21. EARLY RETIREMENT DATE (Plan Section 1.15) 

a. [X] N/A (no early retirement provision provided) 

b. [   ] Early Retirement Date means the:  

1. [   ] date on which a Participant satisfies the early retirement requirements 

2. [   ] first day of the month coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 

3. [   ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the early 

retirement requirements 

Early retirement requirements 
4. [   ] Participant attains age             

AND, completes.... (leave blank if not applicable)  

a. [   ] at least             Years (or Periods) of Service for vesting purposes 

b. [   ] at least              Years (or Periods) of Service for eligibility purposes 

c. [   ] Early Retirement Date means:                                                          (must be definitely determinable) 

 

COMPENSATION 

 

22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23).  

Base definition 
a. [X] Wages, tips and other compensation on Form W-2 

b. [   ] Code §3401(a) wages (wages for withholding purposes) 

c. [   ] 415 safe harbor compensation 

NOTE: Plan Section 1.10(c) provides that the base definition of Compensation includes deferrals that are not included in 

income due to Code §§401(k), 125, 132(f)(4), 403(b), 402(h)(1)(B)(SEP), 414(h)(2), & 457. 

 

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation 

Year unless otherwise elected at option f. under Section B of Appendix A): 

d. [X] the Plan Year 

e. [   ] the Fiscal Year coinciding with or ending within the Plan Year 

f. [   ] the calendar year coinciding with or ending within the Plan Year 

 

Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by: 

g. [   ] No adjustments (skip to Question 23. below) 

h. [X] Adjustments. Compensation will be adjusted by (select all that apply):  

1. [   ] excluding salary reductions (401(k), 125, 132(f)(4), 403(b), SEP, 414(h)(2) pickup, & 457) 

2. [   ] excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses, 

deferred compensation (other than deferrals specified in 1. above) and welfare benefits. 

3. [   ] excluding Compensation paid during the "determination period" while not a Participant in the Plan. 

4. [   ] excluding Military Differential Pay 

5. [X] excluding overtime 

6. [X] excluding bonuses 

7. [X] other:   Overtime will be included in Compensation for General Employees   (e.g., describe Compensation 

from the elections available above or a combination thereof as to a Participant group (e.g., no exclusions as to 

Division A Employees and exclude bonuses as to Division B Employees); and/or describe another exclusion 

(e.g., exclude shift differential pay)). 

 

23. POST-SEVERANCE COMPENSATION (415 REGULATIONS)  

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank if none apply) 

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent 

provided in Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified unfunded 

deferred compensation plans.  

a. [   ] The defaults listed above apply except for the following (select one or more):  

1. [   ] Leave cash-outs will be excluded 

2. [   ] Nonqualified unfunded deferred compensation will be excluded 

3. [   ] Disability continuation payments will be included for all Participants and the salary continuation will 

continue for the following fixed or determinable period:       

4. [   ] Other:       (must be definitely determinable) 

 

Plan Compensation (post-severance compensation adjustments) 

b. [X] Defaults apply. Compensation will include (to the extent provided in Plan Section 1.10 and to the extent such amounts 

would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs, 

and payments from nonqualified unfunded deferred compensation plans. (skip to Question 24) 

c. [   ] Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes. 
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d. [   ] Post-severance adjustments. The defaults listed at b. apply except for the following (select one or more):  

1. [   ] Exclude all post-severance compensation 

2. [   ] Regular pay will be excluded 

3. [   ] Leave cash-outs will be excluded 

4. [   ] Nonqualified unfunded deferred compensation will be excluded 

5. [   ] Military Differential Pay will be included 

6. [   ] Disability continuation payments will be included for all Participants and the salary continuation will continue 

for the following fixed or determinable period:       

e. [   ] Other:       (must be definitely determinable) 

 

CONTRIBUTIONS AND ALLOCATIONS 

 

24. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(b)(3)) (skip to Question 

26 if Employer contributions are NOT selected at Question 11.b.)  

CONTRIBUTION FORMULA (select one or more of the following contribution formulas:)  

a. [   ] Discretionary contribution (no groups). (may not be elected if this Plan is a Money Purchase Pension Plan) The 

Employer may make a discretionary contribution, to be determined by the Employer. Any such contribution will be 

allocated to each Participant eligible to share in allocations in the same ratio as each Participant's Compensation bears 

to the total of such Compensation of all Participants. 

b. [   ] Discretionary contribution (Grouping method). (may not be elected if this Plan is a Money Purchase Pension Plan) 

The Employer may designate a discretionary contribution to be made on behalf of each Participant group selected 

below (only select 1. or 2.). The groups must be clearly defined in a manner that will not violate the definite 

predetermined allocation formula requirement of Regulation §1.401-1(b)(1)(ii). The Employer must notify the Trustee 

in writing of the amount of the Employer Contribution being given to each group.  

1. [   ] Each Participant constitutes a separate classification. 

2. [   ] Participants will be divided into the following classifications with the allocation methods indicated under 

each classification. 

Definition of classifications. Define each classification and specify the method of allocating the contribution 

among members of each classification. Classifications specified below must be clearly defined in a manner 

that will not violate the definitely determinable allocation requirement of Regulation §1.401-1(b)(1)(ii). 

 

Classification A will consist of       

The allocation method will be: [   ] pro rata based on Compensation 

 [   ] equal dollar amounts (per capita) 

Classification B will consist of       

The allocation method will be: [   ] pro rata based on Compensation 

 [   ] equal dollar amounts (per capita) 

Classification C will consist of       

The allocation method will be: [   ] pro rata based on Compensation 

 [   ] equal dollar amounts (per capita) 

Classification D will consist of       

The allocation method will be: [   ] pro rata based on Compensation 

 [   ] equal dollar amounts (per capita) 

Additional Classifications:       (specify the classifications and which 

of the above allocation methods (pro rata or per capita) will be used for each classification). 

NOTE: If more than four (4) classifications, the additional classifications and allocation methods may be 

attached as an addendum to the Adoption Agreement or may be entered under Additional 

Classifications above. 

Determination of applicable group. If a Participant shifts from one classification to another during a Plan 

Year, then unless selected below, the Participant is in a classification based on the Participant's status as of 

the last day of the Plan Year, or if earlier, the date of termination of employment. If selected below, the 

Administrator will apportion the Participant's allocation during a Plan Year based on the following:  
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a. [   ] Beginning of Plan Year. The classification will be based on the Participant's status as of the 

beginning of the Plan Year. 

b. [   ] Months in each classification. Pro rata based on the number of months the Participant spent in each 

classification. 

c. [   ] Days in each classification. Pro rata based on the number of days the Participant spent in each 

classification. 

d. [   ] One classification only. The Employer will direct the Administrator to place the Participant in only 

one classification for the entire Plan Year during which the shift occurs. 

c. [X] Fixed contribution equal to (only select one):  

1. [   ]             % of each Participant's Compensation for each:  

a. [   ] Plan Year 

b. [   ] calendar quarter 

c. [   ] month 

d. [   ] pay period 

e. [   ] week 

2. [   ] $               per Participant. 

3. [   ] $               per Hour of Service worked while an Eligible Employee  

a. [   ] up to                hours (leave blank if no limit) 

4. [X] other:   Employees classified as Police Management (Deputy Police Chief, Police Captain and Police 

Lieutenant); Police PBA (Police Officer, Police Sergeants) will receive an Employer contribution of 13% of 

Compensation. Employees classified as General Employees will receive an Employer contribution of 6% of 

Compensation. Employees classified as At Will will receive an Employer contribution of 16% of 

Compensation. Employee classified as Town Manager will receive an Employer contribution of 17.8% of 

Compensation   (the formula described must satisfy the definitely determinable requirement under Regulation 

§1.401-1(b)) NOTE: Under Question 24.c.4., the Employer may only describe the allocation of Nonelective 

Contributions from the elections available under Question 24.c of this Adoption Agreement and/or a 

combination thereof as to a Participant group (e.g., a monthly contribution applies to Group A). 

d. [   ] Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current hourly 

rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected 

below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included. 

In no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under 

Code §415(c). 

The following may be converted under the Plan: (select one or both):  

1. [   ] Sick leave 

2. [   ] Vacation leave 

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or 

vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to 

only provide benefits for terminated Employees) 

3. [   ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who 

have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans 

checked below (select all that apply; leave blank if no exclusions):  

a. [   ] The Former Employee must be at least age            (e.g., 55) 

b. [   ] The value of the sick and/or vacation leave must be at least $           (e.g., $2,000) 

c. [   ] A contribution will only be made if the total hours is over            (e.g., 10) hours 

d. [   ] A contribution will not be made for hours in excess of            (e.g., 40) hours  

4. [   ] Active Employees. Active Employees who have not terminated service during the Plan Year and who meet 

the following requirements (select all that apply; leave blank if no exclusions):  

a. [   ] The Employee must be at least age            (e.g., 55) 

b. [   ] The value of the sick and/or vacation leave must be at least $           (e.g., $2,000) 

c. [   ] A contribution will only be made if the total hours is over            (e.g., 10) hours 

d. [   ] A contribution will not be made for hours in excess of            (e.g., 40) hours 

e. [   ] Social Security Replacement Plan. Except as provided below, the Employer will contribute an amount equal to 7.5% 

of each eligible Participant's Compensation for the entire Plan Year, reduced by mandatory Employee contributions that 

are picked-up under Code §414(h) and Employer contributions to this Plan actually contributed to the Participant's 

Account during such Plan Year. (may only be selected if Question 11.b.1. has also been selected) 

AND, only the following Employees will NOT be eligible for the Social Security Replacement Plan contribution: 

(select all that apply)  

1. [   ] Part-time Employees who are not otherwise covered by another qualifying public retirement system as 

defined for purposes of Regulation §31.3121(b)(7)-2. A part-time Employee is an Employee whose regularly 

scheduled service is less than            Hours of Service in the relevant eligibility computation period (as 

defined in Plan Section 1.55). 

2. [   ] Seasonal Employees who are not otherwise covered by another qualifying public retirement system as 

defined for purposes of Regulation §31.3121(b)(7)-2. A seasonal Employee is an Employee who is 

categorized as a seasonal Employee on the Employer’s payroll records.  
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3. [   ] Temporary Employees who are not otherwise covered by another qualifying public retirement system as 

defined for purposes of Regulation §31.3121(b)(7)-2. A temporary Employee is an Employee who is 

categorized as a temporary Employee on the Employer’s payroll records.  

4. [   ] Employees in elective positions (filled by an election, which may be by legislative body, board or committee, 

or by a jurisdiction’s qualified electorate) 

5. [   ] Other:        (any other group of Employees that is definitely determinable and 

not eligible for the Social Security Replacement Plan contribution). 

 

The minimum contribution of 7.5% stated above will be satisfied by:  

a. [   ] the Employee only (specify the contribution at the mandatory Employee contributions Question 30) 

b. [   ] the Employer only 

c. [   ] both the Employee and the Employer. The Employee shall contribute the amount specified in 

Question 30 for mandatory Employee contributions) and the Employer shall contribute           % of 

each eligible Participant's Compensation. 

 

NOTE: If a. or c. above is selected, then the mandatory Employee contribution must be picked-up by the 

Employer at Question 30. Also, if b. or c. above is selected, then the allocation conditions in Question 25 

below do not apply to the Employer contribution made pursuant to this provision. 

f. [   ] Other:                                                     (the formula described must satisfy the definitely determinable requirement 

under Regulation §1.401-1(b) and if this is a Money Purchase Pension, it must not be a discretionary contribution 

formula). NOTE: Under Question 24.f., the Employer may only describe the allocation of Nonelective Contributions 

from the elections available under Question 24 and/or a combination thereof as to a Participant group or contribution 

type (e.g., pro rata allocation applies to Group A; contributions to other Employees will be allocated in accordance with 

the classifications allocation provisions of Plan Section 4.3 with each Participant constituting a separate classification). 

 

25. ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a., b., c., or f. is selected above, indicate requirements to share in 

allocations of Employer contributions (select a. OR b. and all that apply at c. - e.) 

a. [X] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 

employment status on the last day of the Plan Year (skip to Question 26). 

b. [   ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below) 

Conditions for Participants NOT employed on the last day of the Plan Year 
1. [   ] A Participant must complete at least                     (not to exceed 500) Hours of Service if the actual 

hours/equivalency method is selected (or at least                 (not to exceed 3) months of service if the elapsed 

time method is selected). 

2. [   ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 

3. [   ] Participants will NOT share in the allocations, regardless of service. 

4. [   ] Participants will share in the allocations, regardless of service. 

5. [   ] Other:                                                   (must be definitely determinable and not subject to Employer 

discretion) 

Conditions for Participants employed on the last day of the Plan Year 
6. [   ] No service requirement. 

7. [   ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 

8. [   ] A Participant must complete at least              Hours of Service during the Plan Year. 

9. [   ] Other:                                                        (must be definitely determinable and not subject to Employer 

discretion) 

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b.1., 2., 3., or 5. above is selected, 

Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 

share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply): 

c. [   ] Death 

d. [   ] Total and Permanent Disability 

e. [   ] Termination of employment on or after Normal Retirement Age 

1. [   ] or Early Retirement Date 
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26. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4.1(b)(2) and Plan Section 4.12). (skip to Question 29 if matching 

contributions are NOT selected at Question 11.c.) The Employer will (or may with respect to any discretionary contribution) 

make the following matching contributions:   

A. Employee contributions taken into account. For purposes of applying the matching contribution provisions below, the 

following amounts are being matched (hereafter referred to as "matched Employee contributions" (select one or more):  

a. [   ] Elective deferrals to a 457 plan. Enter Plan name(s):       

b. [   ] Elective deferrals to a 403(b) plan. Enter Plan name(s):       

c. [   ] Voluntary Employee Contributions 

d. [X] Other:    Mandatory Employee Contributions    (specify amounts that are matched under this 

Plan and are provided for within this Adoption Agreement) 

 

B. Matching Formula. (select one) 

e. [   ] Fixed - uniform rate/amount. The Employer will make matching contributions equal to           % (e.g., 50) of the 

Participant's "matched Employee contributions"  

1. [   ]  that do not exceed           % of a Participant's Compensation (leave blank if no limit) 

Additional matching contribution (choose 2. if applicable): 

2. [   ] plus an additional matching contribution of a discretionary percentage determined by the Employer, 

a. [   ] but not to exceed          % of Compensation. Such contribution is subject to the Instructions and 

Notice requirement of Section 4.12. 

f. [   ] Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each 

Participant's "matched Employee contributions", determined as follows: 

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the 

amount of the Participant's applicable contributions that equals the specified percentage of the Participant's 

Compensation (add additional tiers if necessary): 

Tiers of Contributions Matching Percentage 

(indicate $ or %) 

First                           % 

Next                           % 

Next                           % 

Next                           % 

g. [   ] Fixed - Years of Service. The Employer will make matching contributions equal to a uniform percentage of each 

Participant's "matched Employee contributions" based on the Participant's Years of Service (or Periods of Service if the 

elapsed time method is selected), determined as follows (add additional tiers if necessary): 

Years (or Periods) of Service Matching Percentage 

                           % 

                           % 

                           % 

For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period) of 

Service for:  

1. [   ] vesting purposes 

2. [   ] eligibility purposes 

h. [   ] Flexible Discretionary Match. (may not be elected if this Plan is a Money Purchase Pension Plan) "Flexible 

Discretionary Match" means a Matching Contribution which the Employer in its sole discretion elects to make to the 

Plan. Except as specified below, the Employer retains discretion over the formula or formulas for allocating the 

Flexible Discretionary Match, including the Discretionary Matching Contribution rate or amount, the limit(s) on 

Elective Deferrals or Employee Contributions subject to match, the per Participant match allocation limit(s), the 

Participants or categories of Participants who will receive the allocation, and the time period applicable to any 

matching formula(s) (collectively, the "Flexible Discretionary Matching Formula"), except as the Employer otherwise 

elects in its Adoption Agreement. Such contributions will be subject to the Instructions and Notice requirement of 

Section 4.12, reproduced below, unless the Employer elects to use a "Rigid Discretionary Match" in Election 26.B.h.1. 

below. 

The discretionary matching contribution under this Question 26.B.h. is a "Flexible Discretionary Match" unless the 

Employer elects to use a "Rigid Discretionary Match." (Choose 1. if applicable.)  

 

1. [   ] Rigid Discretionary Match. A "Rigid Discretionary Match" means a Matching Contribution which the 

Employer in its sole discretion elects to make to the Plan. Such discretion will only pertain to the amount of 

the annual contribution.  The Employer must select the allocation method for this Contribution by selecting 

among those Adoption Agreement options which confer no Employer Discretion regarding the allocation of 

such discretionary amount, for example, the limit(s) on Elective Deferrals or Employee Contributions subject 
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to match, the per Participant match allocation limit(s), the Participants who will receive the allocation, and 

the time period applicable to any matching formula(s). This "Rigid Discretionary Match" is not subject to the 

Instructions and Notice requirement of Section 4.12. 

 

Section 4.12 provides: INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO 

PARTICIPANTS. For Plan Years beginning after the end of the Plan Year in which this document is first 

adopted, if a "Flexible Discretionary Match" contribution formula applies (i.e., a formula that provides an 

Employer with discretion regarding how to allocate a matching contribution to Participants) and the 

Employer makes a "Flexible Discretionary Match" to the Plan, the Employer must provide the Plan 

Administrator or Trustee written instructions describing (1) how the "Flexible Discretionary Match" formula 

will be allocated to Participants (e.g., a uniform percentage of Elective Deferrals or a flat dollar amount), (2) 

the computation period(s) to which the "Flexible Discretionary Match" formula applies, and (3) if applicable, 

a description of each business location or business classification subject to separate "Flexible Discretionary 

Match" allocation formulas.  Such instructions must be provided no later than the date on which the "Flexible 

Discretionary Match" is made to the Plan. A summary of these instructions must be communicated to 

Participants who receive an allocation of the "Flexible Discretionary Match" no later than 60 days following 

the date on which the last "Flexible Discretionary Match" contribution is made to the Plan for the Plan Year. 

 

i. [   ] Discretionary - tiered. (may not be elected if this Plan is a Money Purchase Pension Plan) The Employer may make 

matching contributions equal to a discretionary percentage of a Participant's "matched Employee contributions," to be 

determined by the Employer, of each tier, to be determined by the Employer. Such discretion will only pertain to the 

amount of the contribution.  The tiers may be based on the rate of a Participant's "matched Employee contributions" or 

Years of Service. Such contribution is subject to the Instructions and Notice requirement of Section 4.12. 

NOTE:Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the amount 

of the Participant's applicable contributions that equals the specified percentage of the Participant's Compensation (add 

additional tiers if necessary): 

Tiers of Contributions Matching Percentage 

(indicate $ or %) 

First                           % 

Next                           % 

Next                           % 

Next                           % 

j. [X] Other:   Employees classified as  Police Management (Deputy Police Chief, Police Captain, Police Lieutenant) shall 

receive an Employer Match contribution equal to 50% of the Mandatory Employee contributions up to 3% of 

Compensation. Total employee and employer contribution for each participant not to exceed 16% of Compensation. 

Employees classified as Police PBA (Police Officer, Police Sergeants) shall receive an Employer Match contribution of 

100% of the Mandatory Employee contributions up to 3% of Compensation. Total employee and employer contribution 

for each participant does not exceed 19% of Compensation. General Employees will receive an Employer Match 

contribution of 50% of the Mandatory Employee contributions up to 6%  of Compensation    (the formula 

described must satisfy the definitely determinable requirement under Regulation §1.401-1(b) and if this is a Money 

Purchase Pension Plan, it must not be a discretionary contribution formula. NOTE: Under Question 26.B.j., the 

Employer may only describe the allocation of Matching Contributions from the elections available under Question 26 

and/or a combination thereof as to a Participant group or contribution type (e.g., fixed – uniform rate applies to Group 

A; contributions to other Employees will be allocated as a tiered contribution.) 

 

27. MATCHING CONTRIBUTION PROVISIONS 

A. Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not 

exceed:  

a. [X] N/A (no Plan specific limit on the amount of matching contribution) 

b. [   ] $            . 

c. [   ]             % of Compensation. 

 

B. Period of determination. Any matching contribution other than a "Flexible Discretionary Match" will be applied on the 

following basis (and "matched Employee contributions" and any Compensation or dollar limitation used in determining the 

matching contribution will be based on the applicable period. Skip if the only Matching Contribution is a Flexible Discretionary 

Match.): 

d. [   ] the Plan Year (potential annual true-up required) 

e. [   ] each payroll period (no true-up) 

f. [   ] each month (potential monthly true-up required) 

g. [   ] each Plan Year quarter (potential quarterly true-up required) 

h. [   ] each payroll unit (e.g., hour) (no true-up) 

i. [   ] Other (specify):                                                                    The time period described must be definitely determinable 

under Treas. Reg. §1.401-1(b). This line may be used to apply different options to different matching contributions 

(e.g., Discretionary matching contributions will be allocated on a Plan Year period while fixed matching contributions 
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will be allocated on each payroll period.) Such contribution period is subject to the Instructions and Notice requirement 

of Section 4.12. 

 

28. ALLOCATION CONDITIONS (Plan Section 4.3) Select a. OR b. and all that apply of c. - h.  

a. [X] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or 

employment status on the last day of the Plan Year (skip to Question 29). 

b. [   ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below) 

Conditions for Participants NOT employed on the last day of the Plan Year.  
1. [   ] A Participant must complete more than              Hours of Service (or              months of service if the elapsed 

time method is selected). 

2. [   ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 

3. [   ] Participants will NOT share in the allocations, regardless of service. 

4. [   ] Participants will share in the allocations, regardless of service. 

5. [   ] Other:                                                                      (must be definitely determinable) 

 

Conditions for Participants employed on the last day of the Plan Year 
6. [   ] No service requirement. 

7. [   ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected). 

8. [   ] A Participant must complete at least               Hours of Service during the Plan Year. 

9. [   ] Other:                      (must be definitely determinable and not subject to Employer discretion) 

 

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. If b.1., 2., 3., or 5. is selected, 

Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to 

share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply): 

c. [   ] Death 

d. [   ] Total and Permanent Disability 

e. [   ] Termination of employment on or after Normal Retirement Age 

1. [   ] or Early Retirement Date 

 

Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year 

unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the 

specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per quarter, 

enter 250 hours (not 1000) at b.8. above). 

f. [   ] The Plan Year quarter. 

g. [   ] Payroll period. 

h. [   ] Other:                      (must be definitely determinable and not subject to Employer discretion and may not be longer than 

a twelve month period). 

 

29. FORFEITURES (Plan Sections 1.21 and 4.3(e)) 

Timing of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:  

a. [   ] N/A (may only be selected if all contributions are fully Vested (default provisions at Plan Section 4.3(e) apply)) 

b. [X] As of the earlier of (1) the last day of the Plan Year in which the former Participant incurs five (5) consecutive 1-Year 

Breaks in Service, or (2) the distribution of the entire Vested portion of the Participant's Account. 

c. [   ] As of the last day of the Plan Year in which the former Participant incurs five (5) consecutive 1-Year Breaks in Service. 

d. [   ] As soon as reasonably practical after the date the Participant severs employment. 

 

Use of Forfeitures. (skip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Plans, Forfeitures are disposed of in 

accordance with Employer direction that is consistent with Section 4.3(e)). 

Forfeitures will be (select one): 

e. [   ] added to the Employer contribution and allocated in the same manner 

f. [X] used to reduce any Employer contribution 

g. [   ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same 

proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for 

such year 

h. [   ] other:             (describe the treatment of Forfeitures in a manner that is definitely 

determinable and that is not subject to Employer discretion) 
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30. MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skip if mandatory Employee contributions NOT selected 

at Question 11.d.)   

 

Type of mandatory Employee Contribution. The mandatory Employee contribution is being made in accordance with the 

following: (select one) 

a. [   ] The mandatory Employee contribution is a condition of employment. 

b. [X] The Employee must make, on or before first being eligible to participate under any Plan of the Employer, an 

irrevocable election to contribute the mandatory Employee contribution to the Plan. No Eligible Employee will become 

a Participant unless the Employee makes such an irrevocable election. 

 

Amount of mandatory Employee Contribution (select one) 

c. [   ] An Eligible Employee must contribute to the Plan           % (not to exceed 25%) of Compensation. 

d. [X] An Eligible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to 

the Plan from   0  % (not less than 1%) to   10  % (not to exceed 25%) of Compensation. 

 

Conditions of Mandatory Employee Contributions 
e. [X] Additional provisions and conditions:  Mandatory Employee contributions apply to Police Management 

(Deputy Police Chief, Police Captain, Police Lieutenant), Police PBA (Police Officer, Police Sergeants) and General 

Employees.   (must be definitely determinable; e.g., Only full-time Employees must make mandatory 

Employee contributions) 

 

Employer pick-up contribution. The mandatory Employee contribution is "picked-up" by the Employer under Code §414(h)(2) 

unless elected below. (select if applicable) 

f. [   ] The mandatory Employee contribution is not "picked-up" by the Employer. 

 

DISTRIBUTIONS 

 

31. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6) 

Distributions under the Plan may be made in (select all that apply; must select at least one):  

a. [X] lump-sums 

b. [X] substantially equal installments 

c. [X] partial withdrawals, provided the minimum withdrawal is $             (leave blank if no minimum) 

d. [   ] partial withdrawals or installments are only permitted for Participants or Beneficiaries who must receive required 

minimum distributions under Code §401(a)(9) except for the following (leave blank if no exceptions):  

1. [   ] Only Participants (and not Beneficiaries) may elect partial withdrawals or installments 

2. [   ] Other:              (e.g., partial is not permitted for death benefits. 

Must be definitely determinable and not subject to Employer discretion.) 

e. [   ] annuity:             (describe the form of annuity or annuities) 

f. [   ] other:               (must be definitely determinable and not subject to Employer discretion) 

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an 

in-service distribution, a hardship distribution, or a distribution from the Participant's Rollover Account. 

 

Cash or property. Distributions may be made in: 

g. [X] cash only, except for (select all that apply; leave blank if none apply):  

1. [   ] insurance Contracts 

2. [   ] annuity Contracts 

3. [   ] Participant loans 

4. [   ] all investments in an open brokerage window or similar arrangement 

h. [   ] cash or property, except that the following limitation(s) apply: (leave blank if there are no limitations on property 

distributions):  

1. [   ]                                                                                  (must be definitely determinable and not 

subject to Employer discretion) 

 

Joint and Survivor Annuity provisions. (Plan Sections 6.5(e) and 6.6(e) (select one) The Joint and Survivor Annuity provisions 

do not apply to the Plan unless selected below (choose if applicable) 

i. [   ] Joint and Survivor Annuity applicable as normal form of distribution. The Joint and Survivor annuity rules set 

forth in Plan Sections 6.5(e) and 6.5(f) apply to all Participants (if selected, then annuities are a form of distribution 

under the Plan even if e. above is not selected)  

j. [   ] Joint and Survivor Annuity rules apply based on Participant election. Plan Section 6.5(f) will apply and the joint 

and survivor rules of Code §§401(a)(11) and 417 (as set forth in Plan Sections 6.5(e) and 6.6(e) will apply only if an 

annuity form of distribution is selected by a Participant.  

 

AND, if i. or j. is selected above, the one-year marriage rule does not apply unless selected below (choose if applicable). 

1. [   ] The one-year marriage rule applies.  
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Spousal consent requirements. Spousal consent is not required for any Plan provisions (except as otherwise elected in i. above 

for the joint and survivor annuity rules) unless selected below (choose if applicable) 

k. [   ] Required for all distributions. A Spouse must consent to all distributions (other than required minimum distributions).  

l. [   ] Beneficiary designations. A married Participant's Spouse will be the Beneficiary of the entire death benefit unless the 

Spouse consents to an alternate Beneficiary.  

 

AND, if k. or l. is selected, the one-year marriage rule does not apply unless selected below (choose if applicable). 

1. [   ] The one-year marriage rule applies. 

 

32. CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of 

employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:  

 

A. Accounts in excess of $5,000 

a. [X] Distributions may be made as soon as administratively feasible following severance of employment. 

b. [   ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or 

next following severance of employment. 

c. [   ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident 

with or next following severance of employment. 

d. [   ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next 

following severance of employment. 

e. [   ] Distributions may be made as soon as administratively feasible after              months have elapsed following severance 

of employment. 

f. [   ] No distributions may be made until a Participant has reached Early or Normal Retirement Date. 

g. [   ] Other:               (must be objective conditions which are ascertainable and may not 

exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7) 

 

B. Accounts of $5,000 or less 

h. [X] Same as above 

i. [   ] Distributions may be made as soon as administratively feasible following severance of employment. 

j. [   ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or 

next following severance of employment. 

k. [   ] Other:             (must be objective conditions which are ascertainable and may not 

exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7) 

 

C. Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the 

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount 

was first distributable (assuming the amount is still distributable), unless otherwise selected below (may not be selected with 32.f. 

and 32.h.): 

l. [   ] Other:             (e.g., a subsequent distribution request may only be made in 

accordance with l. above (i.e., the last day of another Plan Year); must be objective conditions which are ascertainable 

and may not exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7) 

 

D. Participant consent (i.e., involuntary cash-outs). Should Vested Account balances less than a certain dollar threshold be 

automatically distributed without Participant consent (mandatory distributions)? 

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums. 

m. [   ] No, Participant consent is required for all distributions. 

n. [X] Yes, Participant consent is required only if the distribution is over:  

1. [   ] $5,000 

2. [X] $1,000 

3. [   ] $             (less than $1,000) 

NOTE: If 2. or 3. is selected, rollovers will be included in determining the threshold for Participant consent. 

Automatic IRA rollover. With respect to mandatory distributions of amounts that are $1,000 or less, if a Participant 

makes no election, the amount will be distributed as a lump-sum unless selected below. 

4. [   ] If a Participant makes no election, then the amount will be automatically rolled over to an IRA provided the 

amount is at least $             (e.g., $200). 

 

E. Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions 

(if any) will be included in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules. 

o. [   ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold) 

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must 

include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will 

apply for purposes of the timing and form of distributions. 
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33. DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2)) 

Distributions upon the death of a Participant prior to the "required beginning date" will:  

a. [X] be made pursuant to the election of the Participant or "designated Beneficiary" 

b. [   ] begin within 1 year of death for a "designated Beneficiary" and be payable over the life (or over a period not exceeding 

the "life expectancy") of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin 

prior to December 31st of the year in which the Participant would have attained age 70 1/2 

c. [   ] be made within 5 (or if lesser           ) years of death for all Beneficiaries 

d. [   ] be made within 5 (or if lesser           ) years of death for all Beneficiaries, except that if the "designated Beneficiary" is 

the Participant's Spouse, begin prior to December 31st of the year in which the Participant would have attained age 

70 1/2 and be payable over the life (or over a period not exceeding the "life expectancy") of such "surviving Spouse" 

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum 

distributions, then options a., b. and d. would not be applicable). 

 

34. OTHER PERMITTED DISTRIBUTIONS (select all that apply; leave blank if none apply)  

A. IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)  

 In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision) 

unless selected below (if applicable, answer a. - e.; leave blank if not applicable): 

a. [X] In-service distributions may be made to a Participant who has not separated from service provided the following has 

been satisfied (select one or more) (options 2. - 5. may only be selected with Profit Sharing Plans):  

1. [X] Age. The Participant has reached: (select one)  

a. [X] Normal Retirement Age 

b. [   ] age 62 

c. [   ] age 59 1/2 (may not be selected if a Money Purchase Pension Plan) 

d. [   ] age              (may not be less than age 62 for Money Purchase Pension Plans) 

2. [   ] the Participant has been a Participant in the Plan for at least              years (may not be less than five (5)) 

3. [   ] the amounts being distributed have accumulated in the Plan for at least 2 years 

4. [   ] other:             (must satisfy the definitely determinable requirement 

under Regulations §401-1(b); may not be subject to Employer discretion; and must be limited to a 

combination of items a.1. – a.3. or a Participant's disability).) 

 

More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of 

the conditions, unless selected below: 

5. [   ] A Participant must satisfy each condition 

NOTE: Distributions from a Transfer Account attributable to a Money Purchase Pension Plan are not permitted prior to age 62. 

 

Account restrictions. In-service distributions are permitted from the following Participant Accounts: 

b. [X] all Accounts 

c. [   ] only from the following Accounts (select one or more):  

1. [   ] Account attributable to Employer matching contributions 

2. [   ] Account attributable to Employer contributions other than matching contributions 

3. [   ] Rollover Account 

4. [   ] Transfer Account 

Permitted from the following assets attributable to (select one or both): 

a. [   ] non-pension assets 

b. [   ] pension assets (e.g., from a Money Purchase Pension Plan) 

5. [   ] Mandatory Employee Contribution Account 

6. [   ] Other:                                                                                              (specify Account(s) and 

conditions in a manner that satisfies the definitely determinable requirement under Regulation §1.401-1(b) 

and is not subject to Employer discretion) 

 

Limitations. The following limitations apply to in-service distributions: 

d. [   ] N/A (no additional limitations) 

e. [X] Additional limitations (select one or more):  

1. [   ] The minimum amount of a distribution is $            . 

2. [X] No more than   2   distribution(s) may be made to a Participant during a Plan Year. 

3. [X] Distributions may only be made from Accounts which are fully Vested. 

4. [   ] In-service distributions may be made subject to the following provisions:              (must satisfy the definitely 

determinable requirement under Regulation §1.401-1(b) and not be subject to Employer discretion). 

 

B. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) (may not be selected if this is a Money Purchase Pension Plan)  

Hardship distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision) 

unless selected below (leave blank if not applicable): 

f. [   ] Hardship distributions are permitted from the following Participant Accounts:  

1. [   ] all Accounts 
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2. [   ] only from the following Accounts (select one or more):  

a. [   ] Account attributable to Employer matching contributions 

b. [   ] Account attributable to Employer contributions other than matching contributions 

c. [   ] Rollover Account (if not available at any time under Question 36) 

d. [   ] Transfer Account (other than amounts attributable to a money purchase pension plan) 

e. [    ] Mandatory Employee Contribution Account 

f. [   ] Other:               (specify Account(s) and conditions in a manner 

that is definitely determinable and not subject to Employer discretion) 

NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable to pension assets (e.g., from a 

Money Purchase Pension Plan). 

Additional limitations. The following limitations apply to hardship distributions: 

3. [   ] N/A (no additional limitations) 

4. [   ] Additional limitations (select one or more):  

a. [   ] The minimum amount of a distribution is $            . 

b. [   ] No more than              distribution(s) may be made to a Participant during a Plan Year. 

c. [   ] Distributions may only be made from Accounts which are fully Vested. 

d. [   ] A Participant does not include a Former Employee at the time of the hardship distribution. 

e. [   ] Hardship distributions may be made subject to the following provisions:              (must satisfy the 

definitely determinable requirement under Regulation §1.401-1(b) and not be subject to Employer 

discretion). 

 

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected 

below. 

5. [   ] Hardship distributions for expenses of Beneficiaries are allowed 

Special effective date (may be left blank if effective date is same as the Plan or Restatement Effective Date; 

select a. and, if applicable, b.)  

a. [   ] effective as of                                                                           

b. [   ] eliminated effective as of                                                    . 

 

MISCELLANEOUS 

 

35. LOANS TO PARTICIPANTS (Plan Section 7.4)  

a. [X] New loans are NOT permitted. 

b. [   ] New loans are permitted. 

NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers and/or plan-to-plan transfers, then the 

Administrator may, in a uniform manner, accept rollovers and/or plan-to-plan transfers of loans into this Plan. 

 

36. ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at 11.f.) 

Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following 

(select all that apply; leave blank if not applicable): 

a. [X] Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant 

b. [   ] Participants who are Former Employees 

Distributions. When may distributions be made from a Participant's Rollover Account? 

c. [X] At any time 

d. [   ] Only when the Participant is otherwise entitled to any distribution under the Plan 

 

37. HEART ACT (Plan Section 4.11) (select one or more)    

a. [   ] HEART ACT Continued benefit accruals. Continued benefit accruals will apply 

b. [   ] Distributions for deemed severance of employment. The Plan permits distributions for deemed severance of 

employment. 
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Reliance on Provider Opinion Letter. The Provider has obtained from the IRS an Opinion Letter specifying the form of this document 

satisfies Code §401 as of the date of the Opinion Letter. An adopting Employer may rely on the Provider’s IRS Opinion Letter only to the 

extent provided in Rev. Proc. 2017-41 or subsequent guidance. The Employer may not rely on the Opinion Letter in certain other 

circumstances or with respect to certain qualification requirements, which are specified in the Opinion Letter and in Rev. Proc. 2017-41 or 

subsequent guidance. In order to have reliance in such circumstances or with respect to such qualification requirements, the Employer must 

apply for a determination letter to Employee Plans Determinations of the IRS. 

 

An Employer who has ever maintained or who later adopts an individual medical account, as defined in Code §415(l)(2)) in addition to this 

Plan may not rely on the opinion letter issued by the Internal Revenue Service with respect to the requirements of Code§415. 

 

This Adoption Agreement may be used only in conjunction with the basic Plan document #03. This Adoption Agreement and the basic 

Plan document will together be known as Nationwide Financial Services, Inc. Non-Standardized Governmental 401(a) Pre-Approved Plan 

#001. 

 

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its 

independent tax and legal advisors. 

 

Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment to 

Adoption Agreement Election(s)                 effective                         , by substitute Adoption Agreement page number(s)                . The 

Employer should retain all Adoption Agreement Execution Pages and amended pages. (Note: The Effective Date may be retroactive or may 

be prospective.) 

 

The Provider, Nationwide Financial Services, Inc. will notify the Employer of any amendment to this Pre-approved Plan or of any 

abandonment or discontinuance by the Provider of its maintenance of this Pre-approved Plan. In addition, this Plan is provided to the 

Employer either in connection with investment in a product or pursuant to a contract or other arrangement for products and/or services. 

Upon cessation of such investment in a product or cessation of such contract or arrangement, as applicable, the Employer is no longer 

considered to be an adopter of this Plan and Nationwide Financial Services, Inc. no longer has any obligations to the Employer that relate 

to the adoption of this Plan. For inquiries regarding the adoption of the Pre-approved Plan, the Provider's intended meaning of any Plan 

provisions or the effect of the Opinion Letter issued to the Provider, please contact the Provider or the Provider’s representative. 

 

Provider Name:   Nationwide Retirement Solutions  

Address:   P.O. Box 182797  

   Columbus Ohio 43218  

Telephone Number:   (877) 496-1630  

Email address (optional):     

 

The Employer, by executing below, hereby adopts this Plan (add additional signature lines as needed). NOTE: If more than one Plan type is 

adopted, the Plan Provider must provide multiple plan documents for Employer signature. 

 

EMPLOYER: Town of Longboat Key 

 

By:          

 DATE SIGNED 

 
Attest: 

By:_______________________________________
      Trish Shinkle  - Town Clerk 

Seal: 

Approved as to Form:: 

By: ______________________________________
       Maggie D Mooney., Esq., Town Attorney

Howard Tipton - Town Manager
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APPENDIX A 

SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS 

 

A. Special effective dates (leave blank if not applicable):  

a. [   ] Special effective date(s):                                                                            . For periods prior to the specified special 

effective date(s), the Plan terms in effect prior to its restatement under this Adoption Agreement will control for 

purposes of the designated provisions. A special effective date may not result in the delay of a Plan provision beyond 

the permissible effective date under any applicable law. (The Employer has reliance on the IRS Opinion Letter only if 

the features described in the preceding sentence constitute protected benefits within the meaning of Code Section 

411(d)(6) and the regulations thereunder, and only if such features are permissible in a "Cycle 3" preapproved plan, i.e., 

the features are not specifically prohibited by Revenue Procedure 2017-41 (or any superseding guidance) 

 

B. Other permitted elections (the following elections are optional):  

a. [   ] No other permitted elections 

 

The following elections apply (select one or more): 

b. [   ] Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will be included in Compensation and 415 

Compensation. 

c. [X] Break-in-Service Rules. The following Break-in-Service rules apply to the Plan.(select 1. or 2.)  

1. [   ] Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(e)). 

The "rule of parity" provisions in Plan Section 3.5(d) will apply for (select one or both):  

a. [   ] eligibility purposes 

b. [   ] vesting purposes 

 

2. [X] Break-in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan 

Sections 3.2 and 3.5 apply: (select one or both)  

a. [X] all Break-in-Service rules set forth in such Sections.  

b. [   ] only the following:      (specify which provisions apply to the Plan) 

d. [   ] Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(f)). In the event no valid designation of 

Beneficiary exists, then in lieu of the order set forth in Plan Section 6.2(f), the following order of priority will be used: 

              (specify an order of beneficiaries; e.g., children per stirpes, parents, and then step-children). 

e. [   ] Joint and Survivor Annuity/Pre-Retirement Survivor Annuity. If the Plan applies the Joint and Survivor Annuity 

rules, then the normal form of annuity will be a joint and 50% survivor annuity (i.e., if 31.i. or 31.j. is selected) and the 

Pre-Retirement Survivor Annuity will be equal to 50% of a Participant's interest in the Plan unless selected below 

(select 1. and/or 2.)  

1. [   ] Normal form of annuity. Instead of a joint and 50% survivor annuity, the normal form of the qualified Joint 

and Survivor Annuity will be: (select one)  

a. [   ] joint and 100% survivor annuity 

b. [   ] joint and 75% survivor annuity 

c. [   ] joint and 66 2/3% survivor annuity 

 

2. [   ] Pre-Retirement Survivor Annuity. The Pre-Retirement Survivor Annuity (minimum Spouse's death 

benefit) will be equal to 50% of a Participant's interest in the Plan unless a different percentage is selected 

below: (select one)  

a. [   ] 100% of a Participant's interest in the Plan. 

b. [   ]           % (may not be less than 50%) of a Participant's interest in the Plan. 

f. [   ] Limitation Year (Plan Section 1.30). The Limitation Year for Code §415 purposes will be                          (must be 

a consecutive twelve month period) instead of the "determination period" for Compensation. 

g. [   ] 415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered under 

another qualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if the Employer 

or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical 

account, as defined in Code §415(l)(2), under which amounts are treated as "annual additions" with respect to any 

Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:  

1. [   ] Specify, in a manner that precludes Employer discretion, the method under which the plans will limit total 

"annual additions" to the "maximum permissible amount" and will properly reduce any "excess amounts": 

             . 

h. [   ] Recognition of Service with other employers (Plan Sections 1.40 and 1.55). Service with the following employers (in 

addition to those specified at Question 15) will be recognized as follows (select one or more):  
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   Contribution 

 Eligibility Vesting   Allocation 

1. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

2. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

3. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

4. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

5. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

6. [   ] Employer name: a. [   ] b. [   ] c. [   ] 

    

Limitations 
7. [   ] The following provisions or limitations apply with respect to the a. [   ] b. [   ] c. [   ] 

recognition of prior service:     

(e.g., credit service with X only on/following 1/1/19) 

i. [   ] Other vesting provisions. The following vesting provisions apply to the Plan (select one or more):  

1. [   ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan: 

    (must be definitely determinable and satisfy the parameters set forth at Question 17) 

2. [   ] Pre-amendment vesting schedule. (Plan Section 6.4(b)). If the vesting schedule has been amended and a 

different vesting schedule other than the schedule at Question 17 applies to any Participants, then the 

following provisions apply (must select one of a. – d.): 

Applicable Participants. The vesting schedules in Question 17 only apply to:  

a. [   ] Participants who are Employees as of                                        (enter date). 

b. [   ] Participants in the Plan who have an Hour of Service on or after                                        (enter 

date). 

c. [   ] Participants (even if not an Employee) in the Plan on or after                                        (enter date). 

d. [   ] Other:                                                (e.g., Participants in division A. Must be definitely 

determinable.) 

j. [   ] Minimum distribution transitional rules (Plan Section 6.8(e)(5)) 

NOTE: This Section does not apply to (1) a new Plan, (2) an amendment or restatement of an existing Plan that never 

contained the provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business 

Job Protection Act of 1996 (SBJPA), or (3) a Plan where the transition rules below do not affect any current 

Participants. 

The "required beginning date" for a Participant is:  

1. [   ] April 1st of the calendar year following the year in which the Participant attains age 70 1/2. (pre-SBJPA rules 

continue to apply) 

2. [   ] April 1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or 

retires (the post-SBJPA rules), with the following exceptions (select one or both; leave blank if both applied 

effective as of January 1, 1996):  

a. [   ] A Participant who was already receiving required minimum distributions under the pre-SBJPA 

rules as of             (may not be earlier than January 1, 1996) 

was allowed to stop receiving distributions and have them recommence in accordance with the 

post-SBJPA rules. Upon the recommencement of distributions, if the Plan permits annuities as a 

form of distribution then the following apply:  

1. [   ] N/A (annuity distributions are not permitted) 

2. [   ] Upon the recommencement of distributions, the original Annuity Starting Date will be 

retained. 

3. [   ] Upon the recommencement of distributions, a new Annuity Starting Date is created. 

b. [   ] A Participant who had not begun receiving required minimum distributions as of  

                                                                 (may not be earlier than January 1, 1996) may elect to defer 

commencement of distributions until retirement. The option to defer the commencement of 

distributions (i.e., to elect to receive in-service distributions upon attainment of age 70 1/2) applies 

to all such Participants unless selected below:  

1. [   ] The in-service distribution option was eliminated with respect to Participants who 

attained age 70 1/2 in or after the calendar year that began after the later of (1) December 

31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance 

with the SBJPA. 
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k. [   ] Other spousal provisions (select one or more)  

1. [   ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following: 

             . 

2. [   ] Automatic revocation of spousal designation (Plan Section 6.2(g)). The automatic revocation of a spousal 

Beneficiary designation in the case of divorce does not apply. 

3. [   ] Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a 

Participant would be entitled to a distribution. 

l. [   ] Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the 

laws of:                         

m. [   ] Total and Permanent Disability. Instead of the definition at Plan Section 1.50, Total and Permanent Disability means: 

                                                                               (must be definitely determinable). 

 

n. [   ] Inclusion of Reclassified Employees (Plan Section 1.17(a)). The Employer does not exclude Reclassified Employees 

subject to the following provisions: (leave blank if not applicable):     

o. [   ] Claims procedures (Plan Section 2.10). The claims procedures forth in Plan Section 2.10(a) – (b) apply unless 

otherwise elected below or unless the Administrator has operationally adopted alternative procedures.  

1. [   ] The claims procedures set forth in Plan Section 2.10(c) – (g) apply instead of Plan Section 2.10(a). 

2. [   ] The claims procedures set forth in Plan Section 2.10(c)-(g) apply as follows:                             

(specify which provisions apply and/or modified) 

p. [   ] Age 62 In-Service Distributions For Transferred Money Purchase Assets (Plan Section 6.11) 

In-service distributions will be allowed for Participants at age 62. (applies only for Transfer Accounts from a Money 

Purchase Pension Plan) (skip this question if the Plan is a Money Purchase Pension Plan or if in-service distributions 

are already permitted for Transferred Accounts at Question 34) 

Limitations. The following limitations apply to these in-service distributions:  

1. [   ] The Plan already provides for in-service distributions and the restrictions set forth in the Plan (e.g., minimum 

amount of distributions or frequency of distributions) are applicable to in-service distributions at age 62. 

2. [   ] N/A (no limitations) 

3. [   ] The following elections apply to in-service distributions at age 62 (select one or more):  

a. [   ] The minimum amount of a distribution is $           (may not exceed $1,000). 

b. [   ] No more than            distribution(s) may be made to a Participant during a Plan Year. 

c. [   ] Distributions may only be made from Accounts which are fully Vested. 

d. [   ] In-service distributions may be made subject to the following provisions:     (must be definitely 

determinable and not subject to discretion). 

q. [   ] QLACs. (Plan Section 6.8(e)(4) A Participant may elect a QLAC (as defined in Plan Section 6.8(e)(4)) or any 

alternative form of annuity permitted pursuant to a QLAC in which the Participant’s Account has been invested. 
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ADMINISTRATIVE PROCEDURES 

 

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this 

Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the Plan.  

 

A. Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply)  

a. [   ] Limitations (select one or more):  

1. [   ] Loans will be treated as Participant directed investments. 

2. [   ] Loans will only be made for hardship or financial necessity as specified below (select a. or b.)  

a. [   ] hardship reasons specified in Plan Section 6.12 

b. [   ] financial necessity (as defined in the loan program). 

3. [   ] The minimum loan will be $            . 

4. [   ] A Participant may only have              (e.g., one (1)) loan(s) outstanding at any time. 

5. [   ] All outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable 

event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if 

applicable). 

6. [   ] The home loan term will be            years. (if not selected, the Administrator establishes the term for repayment of 

a home loan) 

7. [   ] Account restrictions. Loans will only be permitted from the following Participant Accounts (select all that apply 

or leave blank if no limitations apply):  

a. [   ] Account(s) attributable to Employer matching contributions 

b. [   ] Account attributable to Employer contributions other than matching contributions 

c. [   ] Rollover Account 

d. [   ] Transfer Account 

e. [   ] Other:                                                                                             

AND, if loans are restricted to certain accounts, the limitations of Code §72(p) will be applied: 

f. [   ] by determining the limits by only considering the restricted accounts. 

g. [   ] by determining the limits taking into account a Participant's entire interest in the Plan. 

Additional Loan Provisions (select all that apply; leave blank if none apply) 

b. [   ] Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll 

(e.g., partner who only has a draw)):  

1. [   ] payroll deduction 

2. [   ] ACH (Automated Clearing House) 

3. [   ] check 

a. [   ] Only for prepayment 

c. [   ] Interest rate. Loans will be granted at the following interest rate (if left blank, then 3. below applies):  

1. [   ]              percentage points over the prime interest rate 

2. [   ]             % 

3. [   ] the Administrator establishes the rate at the time the loan is made 

d. [   ] Refinancing. Loan refinancing is allowed. 

 

B. Life Insurance. (Plan Section 7.3)  

a. [X] Life insurance may not be purchased. 

b. [   ] Life insurance may be purchased...  

1. [   ] at the option of the Administrator 

2. [   ] at the option of the Participant 

 

Limitations 
3. [   ] N/A (no limitations) 

4. [   ] The purchase of initial or additional life insurance will be subject to the following limitations (select one or more):  

a. [   ] Each initial Contract will have a minimum face amount of $            . 

b. [   ] Each additional Contract will have a minimum face amount of $            . 

c. [   ] The Participant has completed            Years (or Periods) of Service. 

d. [   ] The Participant has completed              Years (or Periods) of Service while a Participant in the Plan. 

e. [   ] The Participant is under age              on the Contract issue date. 

f. [   ] The maximum amount of all Contracts on behalf of a Participant may not exceed $            . 

g. [   ] The maximum face amount of any life insurance Contract will be $            . 

 

C. Plan Expenses. Will the Plan assess against an individual Participant's Account certain Plan expenses that are incurred by, or are 

attributable to, a particular Participant based on use of a particular Plan service?  

a. [   ] No 

b. [X] Yes 
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Use of Forfeitures 

Forfeitures of Employer contributions other than matching contributions will be: 

c. [   ] added to the Employer contribution and allocated in the same manner 

d. [   ] used to reduce any Employer contribution 

e. [   ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same 

proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for such year 

f. [   ] other:                                                                    (describe the treatment of Forfeitures in a manner that is definitely 

determinable and not subject to Employer discretion) 

Forfeitures of Employer matching contributions will be: 

g. [   ] N/A. Same as above or no Employer matching contributions. 

h. [X] used to reduce the Employer matching contribution. 

i. [   ] used to reduce any Employer contribution. 

j. [   ] other:                                                                    (describe the treatment of Forfeitures in a manner that is definitely 

determinable and not subject to Employer discretion) 

 

D. Directed investments  

a. [   ] Participant directed investments are NOT permitted. 

b. [X] Participant directed investments are permitted from the following Participant Accounts:  

1. [X] all Accounts 

2. [   ] only from the following Accounts (select one or more):  

a. [   ] Account attributable to Employer contributions 

b. [   ] Rollover Account 

c. [   ] Transfer Account 

d. [   ] Other:                                                                     (specify Account(s) and conditions in a manner that is 

definitely determinable and not subject to Employer discretion) 

 

E. Rollover Limitations. Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below?  

a. [   ] No, Administrator determines in operation which sources will be accepted. 

b. [X] Yes 

Rollover sources. Indicate the sources of rollovers that will be accepted (select one or more) 

1. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or 

more):  

a. [   ] a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan), excluding after-tax employee contributions 

b. [X] a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan), including after-tax employee contributions 

c. [   ] a plan described in Code §403(a) (an annuity plan), excluding after-tax employee contributions 

d. [X] a plan described in Code §403(a) (an annuity plan), including after-tax employee contributions 

e. [   ] a plan described in Code §403(b) (a tax-sheltered annuity), excluding after-tax employee contributions 

f. [X] a plan described in Code §403(b) (a tax-sheltered annuity), including after-tax employee contributions 

g. [   ] a plan described in Code §457(b) (eligible deferred compensation plan) 

 

Direct Rollovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from 

another plan unless selected below (leave blank if default applies) 

h. [   ] The Plan will accept a direct rollover of a Participant loan 

i. [   ] The Plan will only accept a direct rollover of a Participant loan only in the following situation(s): 

                                                                                   (e.g., only from Participants who were employees of 

an acquired organization). 

2. [X] Participant Rollover Contributions from Other Plans (i.e., not via a direct plan-to-plan transfer). The Plan 

will accept a contribution of an eligible rollover distribution (select one or more):  

a. [X] a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit 

plan, stock bonus plan and money purchase plan) 

b. [X] a plan described in Code §403(a) (an annuity plan) 

c. [X] a plan described in Code §403(b) (a tax-sheltered annuity) 

d. [X] a governmental plan described in Code §457(b) (eligible deferred compensation plan) 

3. [X] Participant Rollover Contributions from IRAs: The Plan will accept a rollover contribution of the portion of a 

distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross 

income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education 

IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the 

amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years. 

 

F. Trustee(s) or Insurer(s). Information regarding Trustee(s)/Insurer(s) (required for the Summary Plan Description and, if requested, 

the Trust Agreement)  

 (Note: Select a. if not using provided trust. MUST select b and following questions as applicable): 

a. [   ] Do not produce the trust agreement 
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b. [X] Complete the following UNLESS not selecting supporting forms: 

 

Trustee/Insurer (select a. OR one or more of d. - e.) 

c. [   ] Insurer. This Plan is funded exclusively with Contracts (select one or more of 1. - 4) 

Name of Insurer(s) 
1. [   ]                      

2. [   ]                      

3. [   ] Use Employer address/telephone number/email 

4. [   ] Use following address/telephone number/email  

a. Street:        

b. City:        

c. State:        

d. Zip:        

e. Telephone:       

f. Email:        

 

d. [   ] Individual Trustee(s) 

e. [X] Corporate Trustee 

 

Name of Trust 
f. Specify name of Trust (required for FIS trust):       Town of Longboat Key 401(a) Plan      

 

Individual Trustees (if d. selected above, complete g. – j.) 

Directed/Discretionary Trustees. The individual Trustee(s) executing this Adoption Agreement are (select g. or h.) 

g. [   ] Select for each individual Trustee (skip to next question) 

h. [   ] The following selections apply to all individual Trustee(s) (select 1. - 4. as applicable) 

1. [   ] A discretionary Trustee over all plan assets (may not be selected with 2. - 4.) 

2. [   ] A nondiscretionary (directed) Trustee over all plan assets (may not be selected with 1., 3. or 4.) 

3. [   ] The individual Trustee(s) will serve as a discretionary Trustee over the following assets:                             

(may not be selected with 1. or 2.) 

4. [   ] The individual Trustee(s) will serve as a nondiscretionary (directed) Trustee over the following assets: 

                           (may not be selected with 1. or 2.) 

 

Individual Trustee(s) (complete if d. selected above) 

i. [   ] Individual Trustee(s) are (select one or more of a. - j.; enter address at j. below) 

a. Name                      

Title/Email: 

1. Title                      

2. Email                         (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. – 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be select with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

b. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. – 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be select with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

c. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. – 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be select with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 
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6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

d. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                                (may 

not be selected with 3. or 5.) 

 

e. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

f. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

g. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

h. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

i. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 
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5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

j. Name                      

Title/Email: 

1. Title                      

2. Email                      (optional) 

Trustee is: (complete if g. selected above; select 3. – 6. as applicable) 

3. [   ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.) 

4. [   ] A discretionary Trustee over the following plan assets:                      (may not be selected with 3. or 5.) 

5. [   ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.) 

6. [   ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets                      (may not be 

selected with 3. or 5.) 

 

j. [   ] Individual Trustee Address (complete if d. selected above) 

1. [   ] Use Employer address/telephone number/email 

2. [   ] Use following address/telephone number/email 

a. Street:                       

b. City:                       

c. State:                       

d. Zip:                       

e. Telephone:                       

f. Email:                       

 

Corporate Trustee Name/Type/Address (complete if e. selected above)   

k. [X] Name      Nationwide Trust Company, FSB      

Address/telephone number/email 

1. [   ] Use Employer address/telephone number/email 

2. [X] Use following address/telephone number/email 

a. Street:       10 W. Nationwide Blvd.      

b. City:       Columbus      

c. State:       Ohio      

d. Zip:       43215      

e. Telephone:       (614) 435-5426      

f. Email:       anderl28@nationwide.com      

Directed/Discretionary. The Corporate Trustee is (select 3. - 6. as applicable) 

3. [   ] A discretionary Trustee over all plan assets (may not be selected with 4. – 6.) 

4. [X] A nondiscretionary (directed) Trustee over all plan assets (may not be selected with 3., 5. or 6.) 

5. [   ] A discretionary Trustee over the following plan assets over the following assets:                (may not be 

selected with 3. – 4.) 

6. [   ] A nondiscretionary (directed) Trustee over the following plan assets                (may not be selected with 3. – 

4.) 

Signee (optional): 

7. [   ] Name of person signing on behalf of the corporate Trustee                      

8. [   ] Email address of person signing on behalf of the corporate Trustee                      

 

Special Trustee for collection of contributions. The Employer appoints the following Special Trustee with the responsibility to 

collect delinquent contributions (optional) 

l. [X] Name      Nicolette Snyder      

Title: 

1.      Payroll      

Address/telephone number/email 

2. [X] Use Employer address/telephone number/email 

3. [   ] Use following address/telephone number/email 

a. Street:                       

b. City:                       

c. State:                        

d. Zip:                       

e. Telephone:                       

f. Email:                       

 

Custodian(s) Name/Address . The Custodian(s) are (optional) 

m. [   ] Name(s)                       
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Address/telephone number/email 

1. [   ] Use Employer address/telephone number/email 

2. [   ] Use following address/telephone number/email 

a. Street:                       

b. City:                       

c. State:                       

d. Zip:                       

e. Telephone:                       

f. Email:                       

 

Investment in common, collective or pooled trust funds. The nondiscretionary Trustee, as directed or the discretionary Trustee 

acting without direction (and in addition to the discretionary Trustee's authority to invest in its own funds), may invest in any of 

the following trust funds: (optional) 

n. [   ]                                (Specify the names of one or more trust funds in which the Plan can invest) 

 

Choice of law 

o. [X] This trust will be governed by the laws of the state of: 

1. [   ] State in which the Employer's principal office is located 

2. [X] State in which the corporate trustee or insurer is located 

3. [   ] Other          
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MissionSquare Retirement
Governmental Money Purchase Plan Adoption Agreement

Plan Number: 107825

The Employer hereby establishes a Monel' Purchase Plan to be known as TOWN OF I-ONCBOAT KF-Y - poT laF

(the "Plan") in the form of the MissionSquare Retirement Covernmental Money Purchase Plan.

New Plan or Amendmont and Restatement (Check One):

txl Amendment and Restatement
This Plan is an amendment and restatement of an existing defined contribution Money Purchase Plan, Please specify the name of

the defined contribution Money Purchase Plan which this Plan hereby amends and restales:

TOWN OF I-ONGBOAT KEY . POI ICF OFFICF,RS AND POI,ICF- SERCE,ANT

Effective Date of Restatement. The ellective date of the Plan shall be

(Note: The efiective date con be no eorlier than the first day ofthe Plan Year in which lhis reslatenent is adopted, Ifno date is provided' by

default, the effective date v,ill be the first day o/ the Plan Yeur in which the reslulemenl k adopted.)

New Plan

Effectve Date of New Plan, The effective date of the Plan shall be the first day of the Plan Year during rvhich the Employer adopts the

PlarL unles an altemate effective dae is hercby specified:

(Note: An alternate effective dole can be no earlier than the first day of the Plan l'ear in which the Plan is adopted.l

I. EMPLOYER: TOWN OF BOAT KEY

(The Emplol'er must be a governmenlal enlill' vnilr, lnternal Revenue Coth S a l4d))

SPECIAL EFFECTIVE DATES

please note here anl,elections in the Adoprion Agreement with an effective date that is different from that noted above.

ll

(Nole provision ancl ffictive date.)

III. PLAN YEAR

The Plan Year rvill be:

txl January I - December 3l (Deioalt\

t 1 The 12 month Period ending

Moilh Dqv
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lV. Normal Retirement Age shall be age 62 (not less than 55 nor in excess of 65).

lmporrant Note to Employers: Normal Retirement Age is significant for detennining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a

fully vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan's Normal
RetirementAge. The Normal Retirement Age cannot be earlier than what is reasonably representative of the typical
retirement age for theindustry in which the covered rvorkforce is employed.

In 2016, the lnternal Revenue Service proposed regulations that would provide rules for determining whelher a

governmentalpension plan's norrnal retirement age satisfies the lnternal Revenue Code's qualification requirements, A
normal retirement agethat is age 62 or later is deemed to be not earlier than the earliest age that is reasonably representative
of the typical retirementage for the industry in which the covered workforce is employed. Whether an age below 62 satisfles
this requirement dependson the facts and circumstances, but an Employer's good faith, reasonable determination will
generally be given deference. Aspecial rule, horvever, says that a normal retirement age that is age 50 or later is deerned tcl

be not earlier than the earliest agethat is reasonably representative ofthe typical retirement age for the industry in which the

covered workforce is employedif the participants to which this nonnal retirement age applies are qualified public satbry

ernployees (within the meaning ofsection 72(tXl0XB)). These regulations are proposed to be effective for employees hired

during plan years beginning on orafter the later of: ( I ) January I ,2017; or (2) the close of the flrst regular legislative session

of the legislative body with theauthority to amend the plan that begins on or afler the date that is 3 months after the final
regulations are published in theFederal Register. In the meantime, however, governmental plan sponsors may rely on these

proposed regulations.

ln lieu of age-based Normal Retirement Age, the Plan shall use thc following age and service-based Normal
Retirement Age

Impnilanl Note t0 Entployers: Before using, u liormal Retirement Age hased on age and senice, a plan sponsor should reviev' the proytsetl

regulations (81 Fcd. Reg. 4599 (Jon. 27,2016)) und consult counsel.

V. COVEREDEMPLOYMENTCLASSIFICATIONS

l. The following group or groups of Employees are eligible to participate in the Plan:

All Employees

All FullTime Employees

Salaricd Employees

Non union Employees

Management Employees

Public Safety Employees

Ceneral Employees

Other Employees (Speciff the group(s) of eligible Employees below' Do not speci$ Employees by name.

Specific positions are acceptable.) Police Officers. Pnlicp SCTS

The group specified must cotrespond to a group ofthe same designation that is defined in the statutes, ordinances, rules.

regulations, personnel manuals or other material in effect in the state or locality of the Emplol'er. The eligibilitl'

requirements cannot be such that an Ernplol'ee becomes eligible only in the Plan Year in rvhich the Employee terminates

enrplol,ment.

Note: As stated in Sections 4.08 and 4.09, the Plan may, horvever. provide that Final Pay Contributions or Accrued Leave

Contributions are the onl)' contributions made under the Plan'

lxl

J
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2. Period of Service required for participation

txl N/A - The Employer hereby waives the requirernent of a Period of Service for participation.

Employees are eligible to participate upon employm ent. (' N/A' ts the delaut provlsion under the Plon if no

selectlon ls made,)

t 1 Yes. The required Period of Service shall be _ months (not to exceed l2 months).

The Period of Service selected by the Ernployer shall apply to all Employees rvithin the Covered Employment Classification.

3. Minimum Age (Select One) - A minimum age requirement is hereby specified for eligibility to participate.

[ ] Yes. Age (not to exceed age 2l).

[X] N/A - No minimum age applies (' N/A' is the default provislon under the Plan if no selectlon is made,)

VI. CONTRIBUTIONPROVISIONS

The Employer shall contribute as follorvs: (Choose all that apply, bul at least one of Options A or B, lf Option A is
pg1 selected, Ernployer rnust pick up Mandatory Participant Contributions under Option B.)

Flxed Employer Contributions With or Without Mandatory Participant Contributions. (lf Option B is chosen, please

complete section C.)

[X] A. Fixed Employer Contributions. The Employer shall contribute on behalf of each Participanl 13 % of Eamings or

$- for the Plan Year (subject to fie limitations of Article V of the Plan).

Mandatory Participant Contributions

[ ] are required [X] are not required

to be eligible for this Employer Contribution.

[X] B. Mandatory Particioant Contributions for Plan Participation

Reouired Mandatory Contributions. A Participant is required to contribute (subject to the limitations of Article V of
the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below:

[ ]Yes [x]No

Emplo),ee Opt-ln Mandatorv Contributions. To the extent that Mandatory Participant Contributions are not

required by the Plan, each Employee eligible to participate in the Plan shall be given the opportunity, when

first eligible to participate in the Plan or any other plan or arrangement of the Employer described in Code

section 219(gX5XA) to inevocably elect to contribute Mandatory Participant Contributions by electing to

contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule below for

each Plan Year (subject to the limitations of Article V of the PIan):

[X]yes []No The etl''flcyel tu: tl *14t',0-...,
tCOclo "f Pt?'l4X /*ttt€t/ddtt
(oolP,bttttear fc the Llet4

O/ t, ? a J ote €f (a'Qa'+gr '

ta t a t fit:f t t )/?r f €rh f te I r P

{{";rlrt'dftydt #{ l? e'ro-
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Contribution Schedule. (Any percentage or dollar amount entered below must be greater than 0% or $0.)

i. 

-o/o 

of Earnings,

ii.$ .or

iii. a whole percentage of Earnings between the range of 0o/o-3o/o (insert range of percentages belween l')/o

ancl 2094 inclusive (e.9., 3%, 6%o, or 20ok; 5% to 7%o)), as designated by the Employee in accordance with

guidelines and procedures established by the Employer for the Plan Year as a condition of participation in

the Plan. A Participant must pick a single percentage and shall not have the right to discontinue or vary

the rate of such conhibutions after becoming a Plan Participant.

Emplor-er "Pick up". The Employer hereby elects to "pick up" the Mandatory Participant Contributions'(pickup is

required if Option A is not selected)

[X] Yes [ ] No ('Yes' ls the deloult t tovlslon under the Plan dno selectlon ls
mode.)

[X]C. Election Window (Complete if Option B is selected)

Newly eligible Employees shall be provided an election rvindow of l4 days (no more than 60 calendar-

days) from the date of initial eligibility during which they may make the election to participate in the

Mandatory Participant Contribution portion of the Plan. Participation in the Mandatory Participant

Contribution portion of the Plan shall begin the first of the month following the end of the election window

An Employee's e lection is irrevocable and shall remain in force until the Employee terminates employment

or ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the

Employee's original election will resume. ln no event does lhe Employee have the option of receiving the

pick-up contribution amount directly.

1 
Naitlcr an IRS o;inion letter nor a determinotion

" picked W" b' ttv brptowr te na inchfuble

leter rulings: hawwr' itan tilopting Drylqer

letter isted to an adoltting Eqttqer is a nling by ttc Inutnd Retvms 9.jnice tln Ponicirnt antributius that o'e

i",t" p*irtt r,,f g*ti***i*tr*rulinimct,p ptrlxsa.,. Pick'upcongibtiorcare.nornnru*tedntrecehv pri,re

wisfus to rceiw (t nling on pick'rrp co,rttihiliot$ ttvy mq' repest ue in actu&tee with Rsanc Prcethte 201 2'1 (or

nbxqwnt gtihnce).
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2. The Employer may also elect to make Employer Matching Conlributions as follows:

[ ] Fixed Emptoyer Match of After-Tar Voluntary Participant Contributlons. (Do nol complete this section unless

the Plan permits aftertax Voluntary Participant Contribulions under Section Vl.3 of the Adoption Agreement,)

The Enrployer shall contribute on behalf of each Participant 

- 

7o of Eamings for the Plan Year (subiect to

the limiiations of Article V of the Plan) for each Plan Year that such Participant has contributed % of
Earnings or $_. Under this option, there is a single, fixed rate of Employer Contributions, but a

Particifant may decline to make the Voluntary Participant Contributions in any Plan Year, in rvhich case no

Employer Contribution will be made on the Participant's behalf in that Plan Year.



I I Variable Employer Match of After-Tax Volunbry Participant Contributions. (Do not complete unless the Plan

permits afler-tax Voluntary Participant Contributions under Section Vl 3 of the Adoption Agreement.)

'Ile Employer shall contribute on behalf of each Participant an amount determined as lollows (subject to the limitations

of Article V of the Plan):

yo of the Voluntary Participant Contributions rnade by the Participant for the Plan Year (not including
Voluntary Participant Contributions exceeding 7o of Earnings or $

PLUS % of the contributions made by the Participant for the Plan Year in excess of those included in the above
paragraph (but not including Voluntary Panicipant Contributions exceeding in the aggregate o/o olEamings or
$_).

Employer lvlatching Contributions on behalf of a Parlicipant for a Plan Year shall not eNceed s or _o/o
of Eamings, whichever is [ ] more or [ ] less.

[ ] Flxed Employer Match of Participant /t57(b) Plan Defrrnls. The Employer shall contribute on behalf of each

Paticipant % of Eamings for the Plan Year (subject to the limitalions of Article V of the Plan) for each l,lan

Yearthat such Participant has defened % of Eamings or S_ to the Ernploye/s a57(b) defened

compensation plan. Under this option, there is a single, fixed rate of Employer Contributions, bul a Participant ntay

decline to make the required 457(b) deferrals in ary Plan Year, in which case no Ernployer Contribution will be

made on the Panicipant's behalf in that Plan Year.

I I Variable Employer Match of Participant4ST(b) Plan Defenals.

The Ernployer shall contribute on behalf of each Participant an amount determined as follows (subject to the

Iimitations of Article V of the Plan):

of the elective defermls rnade by the Participant to the Employe/s 457(b) plan for the Plan Year (not including
Participant contributions exceeding o/o of Eamings or S_);

PLUS % of the elective detbnals made by the Participant to the Employe/s 457(b) plan for the Plan Year in

excess ofthose included in the above paragraph (bul not including elective defenals made by a Participant to the

Employe/s 457(b) plan exceeding in the aggregate 7o of Eant ings or $_).

Employer Matching Contributions on behalf ola Participant tbr a Plan Year shall not e'xceed q, or

of Earnings. whichever is [ ] more or [ ] les.

3. Each Participant may make a Voluntary Pafiicipant Contribution, subject to the limitations of Section 4.06 and Article
V ofthe Plan

[ ] Yes [X] No (' No' b the delauh provirion under the Plan lfno selecdon b nwle.)

4. Employer contributions for a PIan Year shall be contributed to the Tmst in accordance rvith the follorving payment schedule

(nolaterthanthe l5thdayofthelenthcalendarmonthfollorvingtheendofthecalendaryearorfiscalyear(asapplicable

depending on the basis on which the Ernployer keeps its books) rvith or within which the particular Limitation Year ends, or

in accordance with applicable latv):

I I Weekly [X] Birveekly [ ] Monthly [ ] Annually in 

- 

(specif.v month)

o/Jtt
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5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule

(no later than the l5th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable

depending on the basis on which the Employer keeps its books) with or rvithin which the panicular Linritation Year ends, or

in accordance with applicable law):

[ ] Weekly [X] Biweekly [ ] Monthly [ ] Annually in (specifi,month)

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions rvill be made based on differcntial wage payments:

[X] Yes [ ] No (' yes' b lhe deluil provblon under the Plon lf no seledlon ls made.)

B. Participans u,tro die or become disabled will receive Plan contributions with respect to such service:

[ ] Yes [X] No (' No' ts the rlclaull provlslon under the Plan lf no seledton h mude.)

Vll. Earnings

Earnings, as defined under Section 2.09 ofthe Plan, shall include:

L Overtime

[ ] Yes [X] No (' No' ls the delault provlslon under the Plan I no selectlon ls mode.)

2. Bonuses

[ ]Yes [X] No (' No' ls the default provision under the Plan lt no selecilon ls nnde.)

3. Other Pay (specifically describe any other types of pay to be included below)

VIII. ROLLOVER PROVISIONS

L The Employer will permit Rollover Contributions in accordance with Seoion 4. l3 of the Plan:

[X] Yes [ ] No (' Yes' is the default provlslon under the Plan il no selectlon ls made)

7
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IX, LIMITATION ON ALLOCATIONS

lf the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or
was) a participant or could possibly become a participant, the Employer hereby agrees to limit contributions to
all such plans as provided herein, if necessary in order to avoid excess contributions (as described in Section

5.02 of the Plan).

L If the Participant is covered under another qualified det'ined contribution plan maintained by the Employer, the

provisions of Section 5.02(a)through (e) of the Plan will apply, unless anothermethod has been indicated below

[ ] Other Method. (Provide the method under which the plans will limit total Annual Additions to the

Maximum Permissible Amount, and rvill properly reduce any Excess Amounts, in a manner that precludes

Employer discretion.)

2. The Limitation Year is the following l2 consecutive month period: 

-X. VESTING PROVISIONS

The Employer hereby specifies the follorving vesting schedule, subject to ( I ) the Code's vesting requirentents in effect on

Scptember I , I 974 and (2) the concurrence of the Plan Administrator, (For the blanks below. enter the applicable percentage - liom

0 to I 00 (with no entry after the year in which I 00% is entered), in ascending order.)

The follorving vesting schedule may apply to a Participant's interest in his/lrer Employer Contribution Accounl. The vesting

schedule does not apply to Elective Deferrals, Catch-up Contributions, Mandatory Participant Contributions. Rollover

Contributions, Voluntary Participant Contributions, Deductible Employee Contributions, Employee Designated Final Pay

Contributions. and Employ'ee Designated Accrued Leave Contributions, and the earnings thereon.

Pcrlod of Scrvice
Comptctcd

Zero

Onc

Two

Three

Four

Five

Six

Seven

Eight

Nine

Ten

Perccnt \/cstcd

V/o

tr/o

ff/o

U/o

0%

t00%

o/o

%

o/o

o/o

o/o
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X!. WTHDRAWALS AND LOANS

ln-service distributions are permitted under the Plan after a Participant attains (select one ofthe below options)

[X] Normal Retirernent Age

I ) 70 Y, (' I 0 '/z' ls the default provlslon under the Plon lf no selectlon ls made,)

[ ] Altemate age (after Normal Retirement Age): 

-

[ ] Not permined at any age

2. A Participant shall be deemed to have a severance from employment solely lbr purposes of eligibility to receive distributions

from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

[X] Yes [ ] No (' Yes' is the defoult ptovislon under the Plon if no selection ls made.)

3. Tax-free distributions of up to $3,000 lor the direct payment of Qualified Health Insurance Premiums for Eligible Retired Public

Safety Officers are available under the Plan.

[X] Yes I J No (' No' is the delault provlslon under the Plon il no selecilon ls made.)

4. ln-service distributions of the Rollover Account are permitted under the Plan as provided in Section 9.07

[X] Yes [ ] No (' No' is the default provlslon under the Plan lf no selectlon ls made.)

5, Loans are permitted under the Plan, as provided in Article Xlll of the Plan:

[ ] Yes [X] No (' No' ls the delault provlslon under lhe Plon lf no selecllon ls mode,)

XII. SPOUSAL PROTECTION

The Plan will provide the follorving level ofspousal protection (select one):

[X] l. Panicipant Directed Election. The normal form of payment of benefits under the Plan is a lump sum.

The Participant can name any person(s) as the Beneficiary ofthe Plan, with no spousal consent required.

[ ] 2. Beneficiary SpousalConsent Election (Article XII of the Plan willapply if option 2 is selected).

The nonnal form of payment of benefits under the Plan is a lump sum. Upon death, the surviving spouse is the

Beneficiary, unless he or she consents to the Participant's narning another Beneficiary. (tBeneftclaq' Speusnl

Consent Election" ls the deloull provision under lhe Plon i! no selection h nude,)

t I 3. eiSA Election (Article XVll). The normal form of payment of bene fits under the Plan is a 50%

qualified joint and survivor annuity with the spouse (or life annuity, if single). ln the evenl of the Participant's

death prior to commencing payments, the spouse wilI receive an annuity for his or her lifetime' (lf option 3 is

selected, the spousal consent requirements in Article XII of the Plan also will apply.)

9
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XIII. FINAL PAY CONTRIBUTIONS

(Under the Plan's definitions. Earnings autonratically include leave cashouts paid by the later ol2 % months after severance from

employmentortheendofthecalendaryear. IfthePlanwillprovideadditionalcontributionsbasedontheParticipant'stinal
paycheck anributable to Accrued Leave, please provide instructions in this section. Othenvise. leave this seclion blank.)

The Plan will provide for Final Pay Contributions if either I or 2 belorv is selected. The follorving group of Emplol'ees shall be

eligible for Final Pay Contributions:

[ ] l. Employees rvithin the Covered Employment Classification identified in section V of the Adoption Agreement.

(fhis nust be o subsel ofthe Covered Entployment Classificotion identified in section l'ofthe Adoption Agreement.)

Final Pay shall be defined as (select one):

[ ] A, Accmed unpaid vacation

[ ] B. Accrued unpaid sick leave

[ ] C. Accrued unpaid vacation and sick leave

[ ] D. Other (insert de/inition o/'Final Pay - must be leave thal Employee would have been able to use if
employment had continued and must bc bonafidevacalion und/or sick leave):

I I L Employer Flnal Pay Contribution, The Employer shall contribute on behalf of each Participant 

-% 

of their Final

Pay to the PIan (subject to the limitations of Article V of the Plan).

[ ]2. Employee Deslgnated Flnal Pay ConfibuUon. Each Employee eligible to participate in the Plan shall be given

the opportunity at enrolllnent to irrevocably elect to contribute 

-% 

(insert fixed Percentage of Final Pay to be

contributed) or up to _Vo (insert maximum percentage of Final Pay to be conributed) of Final Pay to the Plan

(subject to the limitations of Article V of the Plan).

Qnce elected, an Employee's election shall remain in force and may nol be revised or revoked.

XIV. ACCRUED LEAVE CONTRIBUTIONS

The Plan will provide for unpaid Accrued Leave Contributions annuallf if either I or 2 is selected belorv. The following group ol

Employees shall be eligible for Accrued Leave Contributions:

[ ] L Employees within the Covered Employment Classification identified in section V of the Adoption

Agreement'

[ ] 2. Other:

(lhis must be a subset of the Coveretl Employnent Classification identified in seclion l' of the Adoption Agreement.)

Accrued Leave shall be defined as (select one)l

A. Accrued unPaid vacation

B. Accrued unpaid sick leave

C. Accrued unpaid vacation and sick leave

D. Other (insert definition of Accrued Leave that is bona fide vacation and/or sick leave)

t1
tl
tl
t1
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I 1. Employer Accrued Leave Gontrlbution. The Employer shall contribute as follows

(choose one ofthe follorving options):

[ ] For each Plan Year, the Employer shall contribute on behalf of each eligible Participant the

unused Accrued Leave in excess of _ _ (insert number of hours/days/weeks (circle one)) to

the Plan (subject to the limitations of Article V of the Plan).

[ ] For each Plan Year, the Employer shall contribute on behalf of each eligible Participant 

-Yo
of un- used Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

[ ] 2. Employeo Dssignated Accrued Leave Contribution

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to annually

contribute 

-Yo 

(insert fixed p€rcentage of unpaid Accrued Leave to be contributed) or up to 

-
% (insert maximum percentage of unpaid Accrued Leave to be contributed) of unpaid Accrued Leave

to the Plan (subject to the limitations of Article V olthe Plan). Once elected, an Employee's election

shall remain in force and may not be revised or revoked.

xv The Employer hereby attess that it is a unit of state or local government or an agency or instrumentality of one or more

units of state or local government.

XV!. The Employer understands that this Adoption Agreement is to be used with only the MissionSquare Retirement Money

Purchase Plan. This MissionSquare Retirement Govemmental Money Purchase Plan is a restatement of a previous

plan, which was submitted to the Internal Revenue Service for approval on December 3 l, 2018 and received approval

on June 30,2020.

The Plan Adminisnator will inform the Employer of any amendments to the Plan made pursuant to Section 14.05 of
the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s) made

pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless the

Employer

notifies the Plarr Administrator, in writing, that it disapproves of the amendment(s). If the Employer so disapproves, the

Plan Administrator will be under no obligation to act as Administrator under the Plan.

XVll. The Employer hereby appoints the ICMA Retirement Corporation, doing business as MissionSquare Retirernent, as the

Plan Administrator pursuant to the tenns and conditions of the MISSIONSQUARE RETIREMENT

GOVERNMENTAL MONEY PURCHASE PLAN.

The Employer hereby agrees to the provisions of the Plan

ll
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Xvlll. The Employer understands that it must complete a new Adoption Agreement upon first adoption of the Plan.

Additionally, upon any modifications to a prior election, making of new eleclions, or restatements of the Plan, a new

Adoption Agreement must be completed. The Employer hereby acknowledges it understands that failure to properly

fill out this Adoption Agreement nray result in disqualification of the Plan.

XlX. An adopting Employer may rely on an Opinion Letter issued by the lntemal Revenue Service as evidence that the Plan

is qualified under section 40 I of the lnternal Revenue Code only to the extent provided in Rev. Proc. 201 7-4 I . The

Employer may not rely on the Opinion Lefter in certain other circumstances or with respect to certain qualification

requirements, which are specified in the Opinion Letter issued with respect to the Plan and in Rev. Proc,20 l7-41.

ln Witness Whercof, the Employer hercbl' causes this Money Purchase Plan Adoption Agreemenl to be executed.

EMPLOYER SICNATURE & DATE

Signature of Authorized Plan Representative

Print Nanre 1- t.r.l fl n, r *ao
'l'irle

Attest

oate, Q!JJL_/)Q)2.
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ilIIlC

For inquiries regarding adoption of the plan, the meaning of plan provisions, or the effect of the

Opinion Letter, contact:

MissionSquare Retirentent

777 N. Capitol St. NE Suite 600

Washington, DC 20002

800-326-7272

52582-062l-WI304

!I I
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MissionSquare Retirement
Governmental Money Purchase Plan Adoption Agreement

Plan Number: 106942

The Employer hereby establishes a Money Purchase Plan to be known as TOWN OF LONGBOAT KEY
 (the “Plan”) in the form of the MissionSquare Retirement Governmental Money Purchase Plan.

New Plan or Amendment and Restatement (Check One):

[X] Amendment and Restatement
This Plan is an amendment and restatement of an existing defined contribution Money Purchase Plan. Please specify the name of 
the defined contribution Money Purchase Plan which this Plan hereby amends and restates:
TOWN OF LONGBOAT KEY

Effective Date of Restatement. The effective date of the Plan shall be:
          

(Note: The effective date can be no earlier than the first day of the Plan Year in which this restatement is adopted. If no date is provided, by 
default, the effective date will be the first day of the Plan Year in which the restatement is adopted.)

[   ] New Plan

Effective Date of New Plan. The effective date of the Plan shall be the first day of the Plan Year during which the Employer adopts the 
Plan, unless an alternate effective date is hereby specified:           

(Note: An alternate effective date can be no earlier than the first day of the Plan Year in which the Plan is adopted.)

I. EMPLOYER: TOWN OF LONGBOAT KEY  

(The Employer must be a governmental entity under Internal Revenue Code § 414(d))

II. SPECIAL EFFECTIVE DATES

Please note here any elections in the Adoption Agreement with an effective date that is different from that noted above.
          

(Note provision and effective date.)

III. PLAN YEAR

The Plan Year will be:

  [   ]  January 1 – December 31 (Default)

  [X]  The 12 month period ending   Sep  30
Month Day
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IV. Normal Retirement Age shall be age 62  (not less than 55 nor in excess of 65).

Important Note to Employers: Normal Retirement Age is significant for determining the earliest date at which the Plan may 
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a 
fully vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan's Normal 
RetirementAge. The Normal Retirement Age cannot be earlier than what is reasonably representative of the typical 
retirement age for theindustry in which the covered workforce is employed.

In 2016, the Internal Revenue Service proposed regulations that would provide rules for determining whether a 
governmentalpension plan's normal retirement age satisfies the Internal Revenue Code's qualification requirements. A 
normal retirement agethat is age 62 or later is deemed to be not earlier than the earliest age that is reasonably representative 
of the typical retirementage for the industry in which the covered workforce is employed. Whether an age below 62 satisfies 
this requirement dependson the facts and circumstances, but an Employer's good faith, reasonable determination will 
generally be given deference. Aspecial rule, however, says that a normal retirement age that is age 50 or later is deemed to 
be not earlier than the earliest agethat is reasonably representative of the typical retirement age for the industry in which the 
covered workforce is employedif the participants to which this normal retirement age applies are qualified public safety 
employees (within the meaning ofsection 72(t)(10)(B)). These regulations are proposed to be effective for employees hired 
during plan years beginning on orafter the later of: (1) January 1, 2017; or (2) the close of the first regular legislative session 
of the legislative body with theauthority to amend the plan that begins on or after the date that is 3 months after the final 
regulations are published in theFederal Register. In the meantime, however, governmental plan sponsors may rely on these 
proposed regulations.

In lieu of age-based Normal Retirement Age, the Plan shall use the following age and service-based Normal 
Retirement Age           

Important Note to Employers: Before using a Normal Retirement Age based on age and service, a plan sponsor should review the proposed 
regulations (81 Fed. Reg. 4599 (Jan. 27, 2016)) and consult counsel.

V. COVERED EMPLOYMENT CLASSIFICATIONS

1. The following group or groups of Employees are eligible to participate in the Plan:

[   ]  All Employees
[   ]  All Full Time Employees
[   ]  Salaried Employees
[   ]  Non union Employees
[   ]  Management Employees
[   ]  Public Safety Employees
[X]  General Employees
[   ]  Other Employees (Specify the group(s) of eligible Employees below. Do not specify Employees by name. 
  Specific positions are acceptable.)           

The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances, rules, 
regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility 
requirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates 
employment. 
Note: As stated in Sections 4.08 and 4.09, the Plan may, however, provide that Final Pay Contributions or Accrued Leave 
Contributions are the only contributions made under the Plan.
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2. Period of Service required for participation

[X]  N/A – The Employer hereby waives the requirement of a Period of Service for participation.  
Employees are eligible to participate upon employment. (“N/A” is the default provision under the Plan if no 
selection is made.)

[   ]  Yes. The required Period of Service shall be            months (not to exceed 12 months).

The Period of Service selected by the Employer shall apply to all Employees within the Covered Employment Classification.

3. Minimum Age (Select One) – A minimum age requirement is hereby specified for eligibility to participate.

[   ] Yes. Age            (not to exceed age 21).

[X] N/A – No minimum age applies (“N/A” is the default provision under the Plan if no selection is made.)

VI. CONTRIBUTION PROVISIONS

1. The Employer shall contribute as follows: (Choose all that apply, but at least one of Options A or B. If Option A is 
  not selected, Employer must pick up Mandatory Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Option B is chosen, please 
complete section C.)

[X] A. Fixed Employer Contributions. The Employer shall contribute on behalf of each Participant 6  % of Earnings or 
   $           for the Plan Year (subject to the limitations of Article V of the Plan).

Mandatory Participant Contributions

[   ] are required [X] are not required

to be eligible for this Employer Contribution.

[   ] B. Mandatory Participant Contributions for Plan Participation

Required Mandatory Contributions. A Participant is required to contribute (subject to the limitations of Article V of 
the Plan) the specified amounts designated in items (i) through (iii) of the Contribution Schedule below: 

[   ] Yes   [   ] No

Employee Opt-In Mandatory Contributions. To the extent that Mandatory Participant Contributions are not 
required by the Plan, each Employee eligible to participate in the Plan shall be given the opportunity, when 
first eligible to participate in the Plan or any other plan or arrangement of the Employer described in Code 
section 219(g)(5)(A) to irrevocably elect to contribute Mandatory Participant Contributions by electing to 
contribute the specified amounts designated in items (i) through (iii) of the Contribution Schedule below for 
each Plan Year (subject to the limitations of Article V of the Plan):

[   ] Yes   [   ] No
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Contribution Schedule. (Any percentage or dollar amount entered below must be greater than 0% or $0.)

i.           % of Earnings, 

ii. $           , or

iii. a whole percentage of Earnings between the range of            (insert range of percentages between 1% 
and 20% inclusive (e.g., 3%, 6%, or 20%; 5% to 7%)), as designated by the Employee in accordance with 
guidelines and procedures established by the Employer for the Plan Year as a condition of participation in 
the Plan. A Participant must pick a single percentage and shall not have the right to discontinue or vary 
the rate of such contributions after becoming a Plan Participant.

Employer “Pick up”. The Employer hereby elects to “pick up” the Mandatory Participant Contributions1 (pickup is 
required if Option A is not selected)

[   ] Yes [   ] No (“Yes” is the default provision under the Plan if no selection is 
made.)

[   ] C. Election Window (Complete if Option B is selected):

Newly eligible Employees shall be provided an election window of            days (no more than 60 calendar– 
days) from the date of initial eligibility during which they may make the election to participate in the 
Mandatory Participant Contribution portion of the Plan. Participation in the Mandatory Participant 
Contribution portion of the Plan shall begin the first of the month following the end of the election window. 

An Employee's election is irrevocable and shall remain in force until the Employee terminates employment 
or ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the 
Employee's original election will resume. In no event does the Employee have the option of receiving the 
pick-up contribution amount directly.

2.  The Employer may also elect to make Employer Matching Contributions as follows:
[   ] Fixed Employer Match of After-Tax Voluntary Participant Contributions. (Do not complete this section unless
  the Plan permits after-tax Voluntary Participant Contributions under Section VI.3 of the Adoption Agreement.)

The Employer shall contribute on behalf of each Participant              % of Earnings for the Plan Year (subject to 
the limitations of Article V of the Plan) for each Plan Year that such Participant has contributed             % of 
Earnings or $            . Under this option, there is a single, fixed rate of Employer Contributions, but a 
Participant may decline to make the Voluntary Participant Contributions in any Plan Year, in which case no 
Employer Contribution will be made on the Participant's behalf in that Plan Year.

1Neither an IRS opinion letter nor a determination letter issued to an adopting Employer is a ruling by the Internal Revenue Service that Participant contributions that are 
“picked up” by the Employer are not includable in the Participant's gross income for federal income tax purposes. Pick-up contributions are not mandated to receive private 
letter rulings; however, if an adopting Employer wishes to receive a ruling on pick-up contributions they may request one in accordance with Revenue Procedure 2012-4 (or 
subsequent guidance).
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[X] Variable Employer Match of After-Tax Voluntary Participant Contributions. (Do not complete unless the Plan 
  permits after-tax Voluntary Participant Contributions under Section VI.3 of the Adoption Agreement.)

The Employer shall contribute on behalf of each Participant an amount determined as follows (subject to the limitations 
of Article V of the Plan):

          % of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including 
Voluntary Participant Contributions exceeding             % of Earnings or $            );

PLUS 50  % of the contributions made by the Participant for the Plan Year in excess of those included in the above 
paragraph (but not including Voluntary Participant Contributions exceeding in the aggregate 6  % of Earnings or $            
).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed $           or 3  % 
of Earnings, whichever is [   ] more or [   ] less.

[   ] Fixed Employer Match of Participant 457(b) Plan Deferrals. The Employer shall contribute on behalf of each 
  Participant             % of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for each Plan 
  Year that such Participant has deferred             % of Earnings or $             to the Employer's 457(b) deferred 
  compensation plan. Under this option, there is a single, fixed rate of Employer Contributions, but a Participant may 
  decline to make the required 457(b) deferrals in any Plan Year, in which case no Employer Contribution will be 
  made on the Participant's behalf in that Plan Year.

[   ] Variable Employer Match of Participant 457(b) Plan Deferrals.
The Employer shall contribute on behalf of each Participant an amount determined as follows (subject to the 
limitations of Article V of the Plan):

          % of the elective deferrals made by the Participant to the Employer's 457(b) plan for the Plan Year (not including 
Participant contributions exceeding           % of Earnings or $          );

PLUS           % of the elective deferrals made by the Participant to the Employer's 457(b) plan for the Plan Year in 
excess of those included in the above paragraph (but not including elective deferrals made by a Participant to the 
Employer's 457(b) plan exceeding in the aggregate           % of Earnings or $            ).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed $           or            % 
of Earnings, whichever is [   ] more or [   ] less.

3. Each Participant may make a Voluntary Participant Contribution, subject to the limitations of Section 4.06 and Article
V of the Plan

[X] Yes [   ] No (“No” is the default provision under the Plan if no selection is made.)

4. Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule 
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable 
depending on the basis on which the Employer keeps its books) with or within which the particular Limitation Year ends, or 
in accordance with applicable law):

[   ] Weekly [X] Biweekly [   ] Monthly [   ] Annually in            (specify month)
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5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule 
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable 
depending on the basis on which the Employer keeps its books) with or within which the particular Limitation Year ends, or 
in accordance with applicable law):

[   ] Weekly [X] Biweekly [   ] Monthly [   ] Annually in            (specify month)

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:

[   ] Yes [   ] No (“Yes” is the default provision under the Plan if no selection is made.)

B. Participants who die or become disabled will receive Plan contributions with respect to such service:

[   ] Yes [X] No (“No” is the default provision under the Plan if no selection is made.)

VII. Earnings

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime

[X] Yes [   ] No (“No” is the default provision under the Plan if no selection is made.)

2. Bonuses

[   ] Yes [X] No (“No” is the default provision under the Plan if no selection is made.)

3. Other Pay (specifically describe any other types of pay to be included below)

          

VIII. ROLLOVER PROVISIONS

1. The Employer will permit Rollover Contributions in accordance with Section 4.13 of the Plan:

[X] Yes [   ] No (“Yes” is the default provision under the Plan if no selection is made.)
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IX. LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or 
was) a participant or could possibly become a participant, the Employer hereby agrees to limit contributions to 
all such plans as provided herein, if necessary in order to avoid excess contributions  (as described in Section 
5.02 of the Plan).

1. If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the 
provisions of Section 5.02(a) through (e) of the Plan will apply, unless another method has been indicated below.

[   ] Other Method. (Provide the method under which the plans will limit total Annual Additions to the 
Maximum Permissible Amount, and will properly reduce any Excess Amounts,  in a manner that precludes 
Employer discretion.)           

2. The Limitation Year is the following 12 consecutive month period:           

X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the Code's vesting requirements in effect on 
September 1, 1974 and (2) the concurrence of the Plan Administrator. (For the blanks below, enter the applicable percentage - from 
0 to 100 (with no entry after the year in which 100% is entered), in ascending order.)

The following vesting schedule may apply to a Participant's interest in his/her Employer Contribution Account. The vesting 
schedule does not apply to Elective Deferrals, Catch-up Contributions, Mandatory Participant Contributions, Rollover 
Contributions, Voluntary Participant Contributions, Deductible Employee Contributions, Employee Designated Final Pay 
Contributions, and Employee Designated Accrued Leave Contributions, and the earnings thereon.

Period of Service 
Completed

Percent Vested

Zero 0%

One 0%

Two 0%

Three 0%

Four 0%

Five 100%

Six           %

Seven           %

Eight           %

Nine           %

Ten           %
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XI. WITHDRAWALS AND LOANS

1. In-service distributions are permitted under the Plan after a Participant attains (select one of the below options):

[X] Normal Retirement Age
[   ] 70 ½ (“70 ½” is the default provision under the Plan if no selection is made.)
[   ] Alternate age (after Normal Retirement Age):             
[   ] Not permitted at any age

2. A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions 
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

[X] Yes [   ] No (“Yes” is the default provision under the Plan if no selection is made.)

3. Tax-free distributions of up to $3,000 for the direct payment of Qualified Health Insurance Premiums for Eligible Retired Public 
Safety Officers are available under the Plan.

[X] Yes [   ] No (“No” is the default provision under the Plan if no selection is made.)

4. In-service distributions of the Rollover Account are permitted under the Plan as provided in Section 9.07

[X] Yes [   ] No (“No” is the default provision under the Plan if no selection is made.)

5. Loans are permitted under the Plan, as provided in Article XIII of the Plan:

[   ] Yes [X] No (“No” is the default provision under the Plan if no selection is made.)

XII. SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select one):

[X]  1. Participant Directed Election. The normal form of payment of benefits under the Plan is a lump sum. 
The Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required. 

[   ]  2. Beneficiary Spousal Consent Election (Article XII of the Plan will apply if option 2 is selected). 
The normal form of payment of benefits under the Plan is a lump sum. Upon death, the surviving spouse is the 
Beneficiary, unless he or she consents to the Participant's naming another Beneficiary. ("Beneficiary Spousal 
Consent Election" is the default provision under the Plan if no selection is made.)

[   ]  3. QJSA Election (Article XVII). The normal form of payment of benefits under the Plan is a 50% 
qualified joint and survivor annuity with the spouse (or life annuity, if single). In the event of the Participant's 
death prior to commencing payments, the spouse will receive an annuity for his or her lifetime. (If option 3 is 
selected, the spousal consent requirements in Article XII of the Plan also will apply.) 
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XIII. FINAL PAY CONTRIBUTIONS

(Under the Plan's definitions, Earnings automatically include leave cashouts paid by the later of 2 ½ months after severance from 
employment or the end of the calendar year.  If the Plan will provide additional contributions based on the Participant's final 
paycheck attributable to Accrued Leave, please provide instructions in this section.  Otherwise, leave this section blank.)

The Plan will provide for Final Pay Contributions if either 1 or 2 below is selected. The following group of Employees shall be 
eligible for Final Pay Contributions:

[   ] 1. Employees within the Covered Employment Classification identified in section V of the Adoption Agreement.

[   ] 2. Other:             
(This must be a subset of the Covered Employment  Classification identified in section V of the Adoption Agreement.)

Final Pay shall be defined as (select one):

[   ] A. Accrued unpaid vacation
[   ] B. Accrued unpaid sick leave
[   ] C. Accrued unpaid vacation and sick leave
[   ] D. Other (insert definition of Final Pay - must be leave that Employee would have been able to use if 
employment had continued and must be bona fide vacation and/or sick leave):

           

[   ] 1. Employer Final Pay Contribution.  The Employer shall contribute on behalf of each Participant             % of their Final 
Pay to the Plan (subject to the limitations of Article V of the Plan).

[   ] 2. Employee Designated Final Pay Contribution.  Each Employee eligible to participate in the Plan shall be given 
the opportunity at enrollment to irrevocably elect to contribute           %  (insert fixed percentage of Final Pay to be 
contributed) or up to           % (insert maximum percentage of Final Pay to be contributed) of Final Pay to the Plan 
(subject to the limitations of Article V of the Plan).

Once elected, an Employee's election shall remain in force and may not be revised or revoked.

XIV. ACCRUED LEAVE CONTRIBUTIONS

The Plan will provide for unpaid Accrued Leave Contributions annually if either 1 or 2 is selected below. The following group of 
Employees shall be eligible for Accrued Leave Contributions:

[   ] 1. Employees within the Covered Employment Classification identified in section V of the Adoption 
Agreement.

[   ] 2. Other:            
(This must be a subset of the Covered Employment  Classification identified in section V of the Adoption Agreement.)

Accrued Leave shall be defined as (select one):

[   ] A. Accrued unpaid vacation
[   ] B. Accrued unpaid sick leave
[   ] C. Accrued unpaid vacation and sick leave
[   ] D. Other (insert definition of Accrued Leave that is bona fide vacation and/or sick leave):
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[   ] 1. Employer Accrued Leave Contribution. The Employer shall contribute as follows
(choose one of the following options):

[   ] For each Plan Year, the Employer shall contribute on behalf of each eligible Participant the 
unused Accrued Leave in excess of                       (insert number of hours/days/weeks (circle one)) to 
the Plan (subject to the limitations of Article V of the Plan).

[   ] For each Plan Year, the Employer shall contribute on behalf of each eligible Participant           % 
of un- used Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

[   ] 2. Employee Designated Accrued Leave Contribution

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to annually 
contribute           % (insert fixed percentage of unpaid Accrued Leave to be contributed) or up to           
% (insert maximum percentage of unpaid Accrued Leave to be contributed) of unpaid Accrued Leave 
to the Plan (subject to the limitations of Article V of the Plan). Once elected, an Employee's election 
shall remain in force and may not be revised or revoked.

XV. The Employer hereby attests that it is a unit of state or local government or an agency or instrumentality of one or more 
units of state or local government.

XVI. The Employer understands that this Adoption Agreement is to be used with only the MissionSquare Retirement Money 
Purchase Plan. This MissionSquare Retirement Governmental Money Purchase Plan is a restatement of a previous 
plan, which was submitted to the Internal Revenue Service for approval on December 31, 2018 and received approval 
on June 30, 2020.

 The Plan Administrator will inform the Employer of any amendments to the Plan made pursuant to Section 14.05 of 
the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s) made 
pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless the 
Employer

 notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so disapproves, the 
Plan Administrator will be under no obligation to act as Administrator under the Plan.

XVII. The Employer hereby appoints the ICMA Retirement Corporation, doing business as MissionSquare Retirement, as the 
Plan Administrator pursuant to the terms and conditions of the MISSIONSQUARE RETIREMENT 
GOVERNMENTAL MONEY PURCHASE PLAN.

 The Employer hereby agrees to the provisions of the Plan.
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XVIII. The Employer understands that it must complete a new Adoption Agreement upon first adoption of the Plan. 
Additionally, upon any modifications to a prior election, making of new elections, or restatements of the Plan, a new 
Adoption Agreement must be completed. The Employer hereby acknowledges it understands that failure to properly 
fill out this Adoption Agreement may result in disqualification of the Plan.

XIX. An adopting Employer may rely on an Opinion Letter issued by the Internal Revenue Service as evidence that the Plan 
is qualified under section 401 of the Internal Revenue Code only to the extent provided in Rev. Proc. 2017-41. The 
Employer may not rely on the Opinion Letter in certain other circumstances or with respect to certain qualification 
requirements, which are specified in the Opinion Letter issued with respect to the Plan and in Rev. Proc. 2017-41.

This document was electronically signed using software provided by ftwilliam.com.

TOWN OF LONGBOAT KEY:

Signature: /s/ Lisa Silvertooth
Print Name: Lisa Silvertooth
Title/Position: HR Manager
Date/Time: 3/01/2022 1:34 PM CST
CertificationID: 8HE2KH11CZ88-1
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For inquiries regarding adoption of the plan, the meaning of plan provisions, or the effect of the 
Opinion Letter, contact:

MissionSquare Retirement
777 N. Capitol St. NE  Suite 600
Washington, DC 20002
800-326-7272

52582-0621-W1304
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Election Forms  
and other  

Extrinsic Evidence   



 
 
EMPLOYEE NAME ______________________________ SSN __________________ D.O.B.______________ 
 
ADDRESS ________________________________ CITY_________________ STATE_____ ZIP___________ 

 
EMPLOYEE  CONTRIBUTION ELECTION FORM  

 
______ I understand that the Town of Longboat Key will provide a Defined Contribution retirement savings plan to General 

Employees effective October 1, 2013.  
 
______ I have been advised to meet with the Plan representatives regarding my contributions and investment choices. 
 
______ I understand that the Town will contribute an amount equal to 6% of my earnings to the Plan. 
 
______ I understand that I may voluntarily elect to contribute a percentage of my earnings to the Plan, that my contributions 

will be deducted from my pay (pre-tax) and that the Town will match 50% of my contributions up to 3% of my 
earnings (see examples below). 

 
______ I understand that once I elect to contribute to the Plan my decision is irrevocable. 
 
______ I understand that my elected contribution will be a percentage of my earnings and will not include any cash payouts 

for accrued vacation, accrued medical leave, or severance packages. 
 
______ I understand that this is an IRS-qualified retirement savings plan, and the funds contributed to the Plan will not be 

available for distribution until I reach the mandated retirement age or I experience a qualifying event in accordance 
with IRS regulations and the Plan document. 

 

 
______ I hereby elect to contribute the following percentage: 
  
               0%       1%                  2%            3%           4%              5%         6%  *Other_______%  
      

Employee  0%      Employee 1%      Employee  2%      Employee  3%          Employee  4%          Employee   5%        Employee 6%            Employee  ______%  
Town         6%      Town      6.5%     Town         7%      Town         7.5%        Town         8%          Town          8.5%     Town        9%            Town              9% 
Total          6%      Total     7.5%      Total          9%      Total       10.5%         Total        12%          Total        13.5%     Total        15%     
 

     
                           

______ I have met with a Plan representative and my investment choices have been explained to me.  I understand the 
Town has no liability regarding the performance of my Plan investments.  

 

______* I understand that percentages other than prescribed above are subject to the maximum IRS limits. 

 
 
Signature ___________________________________________ Date  __________________________ 
 

 
DEFINITIONS 
 
Earnings –Regular weekly base pay plus overtime. Regular weekly base pay includes payments for shift differential, vacation and sick time taken and 
longevity payments.  
 
Irrevocable -  impossible to revoke, undo, or change 

Pre-tax - Pretax benefits draw from your gross wages, before making any tax deductions. You do not pay taxes on these benefits when they withdraw from 
your wages, and they remain tax free until you actually receive the benefits, often years or even decades later. 

Town of Longboat Key 
General Employee 

Defined Contribution 
Retirement Savings Plan 

 

Employee I.D No. 
 



 
 
EMPLOYEE NAME ______________________________ SSN __________________ D.O.B.______________ 
 
ADDRESS ________________________________ CITY_________________ STATE_____ ZIP___________ 

 
EMPLOYEE  CONTRIBUTION ELECTION FORM  

 
______ I understand that the Town of Longboat Key will provide a Defined Contribution retirement savings plan to Police 

Employees effective January 26, 2014.  
 
______ I have been advised to meet with the Plan representatives regarding my contributions and investment choices. 
 
______ I understand that the Town will contribute an amount equal to 10% of my earnings to the Plan. 
 
______ I understand that I may voluntarily elect to contribute a percentage of my earnings to the Plan, that my contributions 

will be deducted from my pay (pre-tax) and that the Town will match 100% of my contributions up to 3% of my earnings 
(see examples below). 

 
______ I understand that once I elect to contribute to the Plan my decision is irrevocable. 
 
______ I understand that my elected contribution will be a percentage of my earnings and will not include any cash payouts for 

accrued vacation, accrued medical leave, or severance packages. 
 
______ I understand that this is an IRS-qualified retirement savings plan, and the funds contributed to the Plan will not be 

available for distribution until I reach the mandated retirement age or I experience a qualifying event in accordance 
with IRS regulations and the Plan document. 

 

 
______ I hereby elect to contribute the following percentage: 
  
                                                         
      

   Employee  0%                                                                 Employee  3%           
   Town         10%       Town         13%        
   Total          10%           Total         16%      Total          
 

     
                           

______ I have met with a Plan representative and my investment choices have been explained to me.  I understand the Town 
has no liability regarding the performance of my Plan investments.  

 

______* I understand that percentages other than prescribed above are subject to the maximum IRS limits. 

 
 
Signature ___________________________________________ Date  __________________________ 
 

 
DEFINITIONS 
 
Earnings –Regular weekly base pay plus overtime. Regular weekly base pay includes payments for shift differential, vacation and sick time taken and 
longevity payments.  
 
Irrevocable -  impossible to revoke, undo, or change 

Pre-tax - Pretax benefits draw from your gross wages, before making any tax deductions. You do not pay taxes on these benefits when they withdraw from 
your wages, and they remain tax free until you actually receive the benefits, often years or even decades later. 

Town of Longboat Key 
Police Management  

Defined Contribution 
Retirement Savings Plan 

 

Employee I.D No. 
 



Proposed Changes to Town of 
Longboat Key

General Employees Retirement 
System 

April 15, 2013



Proposed Changes

1. Freeze current General Employees’ Retirement 
System

• current employees with 5 of more years of 
service become fully vested in their accrued 
benefit to date of freeze (based on vesting 
percentage on date of freeze)

• Example:  a current employees with 8 years of 
service prior to the freeze would be 80% vested 
in their benefit earned prior to the freeze

8 x 2.75% x Avg. Final Comp x 80%



Proposed Changes

• Employees with less than 5 years of service on 
date of freeze would receive a refund of their 
accumulated contributions, which may be rolled 
over to new 401(A) Defined Contribution (DC) 
plan 



Summary of General DCP
• Date of Adoption – 10/01/13

• ICMA Plan Administrator

• Plan Type 401 A

• Town Mandatory Contribution – 6%

• Employee Irrevocable Voluntary Pre-Tax Contribution 

• Town will match employee contribution 50% up to 3%.

• Town Maximum Contribution 9%

• Total Town + Employee Contribution = 15%

• In addition employees may contribution up to maximum IRS limit (now $17,000)



Proposed Changes

3. Upon retirement employees will receive a 
benefit in 2 parts:

• Frozen accrued benefit earned prior to 
date of freeze

• Defined contribution benefit earned after 
date of freeze



Defined Contribution (401 A) Questions

Defined Contribution Questions Answer

1 Can we contribute more than 6% into the new plan with the town 

match of 13%?

You may contribute up to the maximum allowed by the IRS.

2 Suggest -If the town is nullifying our contract all employees 

regardless of YOS should be 100% vested in the new contract.

The Town is not nullifying the contract rights of any employee. The 

new 401 type plan will require 5 years of service with the Town to 

become vested in the Town's contributions.  Previous continuous 

service with the Town will count towards this 5 year vesting 

requirement.
3 Is the proposed conceptual plan for general employees being 

proposed for a certain length of time (5,10,20 years)? Or will this be 

reviewed each budget cycle with the matching benefit and base 

town contribution fluctuating each year?

The proposed conceptual plan is being proposed for the long term.  

There is no timeframe for its length being proposed.   Gabe: How 

does employer change employer contribution and match? - The 

Town reserves the right to amend plan from time to time. 

4 What are the contribution limits for having both a 401A and 401K 

plan?

While there are certain overall limits, it is best to look at each 

individual's situation rather than make a blanket answer.  Gabe: 

2012 Retirement Limits:  401 A - $50,000 Contribution Limits - 

401K $17,000 Contribution Limit and 401K Age 50 Catch-Up 

$5,500

5 Do 401A plans charge penalties for early withdrawals before the 

age of 59 1/2?

Yes, the IRS imposes penalties for certain early withdrawals.  Gabe 

Depends, some IRS exceptions apply.

6 How much will I have in a 401A plan  in 25 years if I make $50,000 

annually?

Examples of different scenarios will be provided throughout the 

remainder of this calendar year.  There are many factors to 

consider when computing a return over time due to risk tolerance 

and investment performance.

7 Can we change our contributions annually with a 401A? Gabe Employee pre-tax contribution election is an irrevocable 

decision.  Employee after-tax contributions are allowed to be 

changed at the discretion of the plan design.  The employer 

contribution is always pre-tax.



Defined Contribution (401 A) Questions

8 What is the definition of a 401A? A 401A retirement plan is a money purchase plan offered by 

employers to help employees prepare for their retirement years.  A 

401A plan consists of the individual investment accounts 

established for each of an employer's eligible employees. 401A is 

IRA Code, please refer to www.IRS.org for more details on 401A's.  

9 Will the town provide mandatory educational programs so they 

invest wisely when they receive their retirement funds?

The Town is planning on providing educational programs during this 

transition period. It will be up to the employee to attend.

10 What kind of monthly benefit option can you choose under the 

defined contribution plan?  (DB has 10 Year Certain)

Defined contribution plans generally do not provide for monthly 

benefit options.



GENERAL EMPLOYEES

YEAR 6%
EMPLOYEE
DIFFERENCE

2018 692.98
2019 1,310.19
2020 1,355.81
2021 1,457.31
2022 1,530.54
2023 4,771.62
2024 660.65

TOTAL 11,779.10

POLICE 

YEAR 3%
EMPLOYEE
DIFFERENCE

2014 13,435.93
2015 16,242.01
2016 20,982.45
2017 20,304.00
2018 32,168.38
2019 31,816.97
2020 31,641.02
2021 31,078.58
2022 21,055.93
2023 27,936.93
2024 3,634.93

TOTAL 250,297.13
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TOWN OF LONGBOAT KEY

PLAN 401A GENERAL 6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER

EE ID Employee Name EE % ER % YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF
896 TAYLOR, TATE S 7% 6% 2018 0.00 54.01 0.00 900.24 0.00 54.01 0.00 0.00
896 TAYLOR, TATE S 7% 9% 2018 4,013.05 5,159.54 57,328.81 57,328.81 3,439.73 3,439.73 573.32 1,719.81
907 SNYDER, NICOLETTE A 7% 9% 2018 837.55 1,076.85 11,964.93 11,964.93 717.90 717.90 119.65 358.95
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

692.98 2,078.76



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2019 5,578.15 7,171.84 79,688.17 79,688.17 4,781.29 4,781.29 796.86 2,390.55
2019 3,593.71 4,620.53 51,339.71 51,339.71 3,080.38 3,080.38 513.33 1,540.15

1,310.19 3,930.70



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2020 5,731.68 7,369.14 81,879.84 81,879.84 4,912.79 4,912.79 818.89 2,456.35
2020 3,758.76 4,832.78 53,697.36 53,697.36 3,221.84 3,221.84 536.92 1,610.94

1,355.81 4,067.29



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2021 5,902.72 7,589.24 84,324.89 84,324.89 5,059.49 5,059.49 843.23 2,529.75
2021 4,298.44 5,526.50 61,405.90 61,405.90 3,684.35 3,684.35 614.09 1,842.15

1,457.31 4,371.89



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2022 6,195.00 7,964.89 88,499.35 88,499.35 5,309.96 5,309.96 885.04 2,654.93
2022 4,518.78 5,809.84 64,554.63 64,554.63 3,873.28 3,873.28 645.50 1,936.56

1,530.54 4,591.49



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2023 6,628.26 8,521.96 94,688.43 94,688.43 5,681.31 5,681.31 946.95 2,840.65
2023 4,867.79 6,258.59 69,540.56 69,540.56 4,172.43 4,172.43 695.36 2,086.16
2023 7,607.40 8,558.34 95,092.55 95,092.55 5,705.55 5,705.55 1,901.85 2,852.79
2023 3,068.57 2,761.63 30,685.14 30,685.14 1,841.11 1,841.11 1,227.46 920.52

4,771.62 8,700.12



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

6% 6% 6% 6%
PLAN EE ER EE ER EE ER EE ER HIRE TERM
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF DATE DATE

03.28.2018
2024 812.13 1,044.18 11,601.90 11,601.90 696.11 696.11 116.02 348.07 03.28.2018
2024 601.02 772.74 8,586.14 8,586.14 515.17 515.17 85.85 257.57 09.07.2018
2024 866.71 975.06 10,833.90 10,833.90 650.03 650.03 216.68 325.03 01.17.2023
2024 605.28 544.74 6,052.83 6,052.83 363.17 363.17 242.11 181.57 05.18.2023

660.65 1,112.23 11,779.10



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL
PLAN EE ER EE ER PLAN EE ER EE ER

EE ID Employee Name EE % ER % YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT
896 TAYLOR, TATE S 7% 6% 2018 0.00 54.01 0.00 900.24
896 TAYLOR, TATE S 7% 9% 2018 4,013.05 5,159.54 57,328.81 57,328.81 2019 5,578.15 7,171.84 79,688.17 79,688.17
907 SNYDER, NICOLETTE A 7% 9% 2018 837.55 1,076.85 11,964.93 11,964.93 2019 3,593.71 4,620.53 51,339.71 51,339.71
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2020 5,731.68 7,369.14 81,879.84 81,879.84 2021 5,902.72 7,589.24 84,324.89 84,324.89
2020 3,758.76 4,832.78 53,697.36 53,697.36 2021 4,298.44 5,526.50 61,405.90 61,405.90



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2022 6,195.00 7,964.89 88,499.35 88,499.35 2023 6,628.26 8,521.96 94,688.43 94,688.43
2022 4,518.78 5,809.84 64,554.63 64,554.63 2023 4,867.79 6,258.59 69,540.56 69,540.56

2023 7,607.40 8,558.34 95,092.55 95,092.55
2023 3,068.57 2,761.63 30,685.14 30,685.14



TOWN OF LONGBOAT KEY

PLAN 401A GENERAL

EE ID Employee Name EE % ER %
896 TAYLOR, TATE S 7% 6%
896 TAYLOR, TATE S 7% 9%
907 SNYDER, NICOLETTE A 7% 9%
979 MAZZEI, NEAL L 8% 9%
985 WOODS, DAVID E 10% 10%

PLAN EE ER EE ER HIRE TERM
YEAR DEDUCT CONTRIB PMT PMT DATE DATE

03.28.2018
2024 812.13 1,044.18 11,601.90 11,601.90 03.28.2018
2024 601.02 772.74 8,586.14 8,586.14 09.07.2018
2024 866.71 975.06 10,833.90 10,833.90 01.17.2023
2024 605.28 544.74 6,052.83 6,052.83 05.18.2023



TOWN OF LONGBOAT KEY

EMPLOYER % EMPLOYER %
PLAN 401A POLICE 13% 13%

PLAN EE ER EE ER PLAN EE ER EE ER
EE ID Employee Name EE % YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT
718 THOMAS, JOHN P 10% 2014 4,674.63 6,076.99 46,745.52 46,745.52 2015 2,380.63 2,536.91 23,806.48 19,514.87
766 SCHOEPFER, RICHARD J 7% 2014 3,054.67 5,672.73 43,637.14 43,637.14 2015 3,371.78 6,261.81 48,168.30 48,168.30
797 BAUMAN, CHRISTOPHER A 5% 2015 1,577.86 3,907.91 31,556.43 30,060.96
819 RENO, NICHOLAS A 10% 2015 1,445.36 1,848.59 14,453.56 14,220.04
803 ASCENCIO, JOEL L 7% 2015 2,560.35 4,551.79 36,576.27 35,014.02
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10% 2014 4,627.29 6,014.61 46,272.38 46,265.71 2015 5,354.74 6,653.71 53,547.38 51,182.34
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10% 2014 7,398.56 9,618.09 73,985.60 73,985.60 2015 8,277.92 10,761.28 82,779.20 82,779.20
758 RUBINO, FRANK J



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

EMPLOYER % EMPLOYER %
13% 13%

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2016 3,514.56 6,526.85 50,206.80 50,206.80 2017 4,152.76 7,508.70 57,759.52 57,759.52

2016 4,979.17 6,470.76 49,791.88 49,775.20 2017 5,282.91 6,791.18 52,829.40 52,239.84
2016 3,609.93 6,584.05 51,570.33 50,646.68 2017 3,814.65 6,868.13 54,494.85 52,831.87
2016 3,675.72 4,682.35 36,757.43 36,017.48

2016 6,977.69 8,715.29 69,777.00 67,041.01 2017 8,303.39 9,502.11 83,033.93 73,093.46

2016 8,526.40 11,084.40 85,264.00 85,264.00 2017 8,848.32 11,502.84 88,483.20 88,483.20



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

EMPLOYER % EMPLOYER %
13% 13%

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2018 4,914.08 8,902.53 70,200.40 68,481.17 2019 5,003.02 9,097.37 71,470.77 69,979.89

2018 5,786.76 7,034.63 57,867.82 54,112.98 2019 3,137.82 4,052.64 31,378.33 31,174.24
2018 4,041.25 7,112.18 57,732.30 54,709.20 2019 4,175.54 7,298.85 59,650.23 56,145.20

2018 1,719.55 3,184.63 24,564.93 24,496.89 2019 3,938.60 6,615.97 56,266.38 50,891.75

2018 7,625.52 9,913.03 76,254.77 76,254.77 2019 7,942.96 10,325.92 79,430.83 79,430.83

2018 9,327.36 12,125.66 93,273.60 93,273.60 2019 9,818.42 12,763.86 98,183.52 98,183.52



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

EMPLOYER % EMPLOYER %
varies varies

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2020 5,288.67 10,701.20 75,553.29 74,043.90 2021 2,246.99 4,815.10 32,100.44 32,100.44

2020 4,919.09 9,041.74 72,063.85 64,418.58 2021 4,165.79 7,964.69 59,511.38 52,788.15

2020 467.24 1,201.12 9,344.78 8,579.23
2021 2,195.47 6,636.75 43,908.49 43,415.80
2021 522.18 1,044.38 6,527.30 6,527.30

2020 4,155.52 8,003.04 59,364.60 55,312.23 2021 4,352.82 8,888.57 62,183.27 58,335.91
2020 2,035.57 5,467.58 40,710.49 38,163.74 2021 3,022.69 8,319.44 60,453.94 54,601.86

2020 2,598.26 3,412.62 25,982.64 25,982.64
2020 6,180.03 8,034.11 61,800.47 61,800.47 2021 9,231.52 12,001.12 92,315.66 92,315.66
2020 3,133.48 4,112.53 31,334.74 31,334.74
2020 7,132.61 9,272.34 71,326.24 71,326.24 2021 10,693.90 13,901.96 106,938.59 106,938.59



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

EMPLOYER % EMPLOYER %
varies 16%

PLAN EE ER EE ER PLAN EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT YEAR DEDUCT CONTRIB PMT PMT

2022 1,740.24 3,472.39 21,753.26 21,702.23
2022 501.21 1,601.10 10,023.88 10,006.87

2023 284.14 1,136.54 7,103.35 7,103.35
2022 1,316.77 4,051.45 26,493.56 25,321.59 2023 803.25 2,570.27 16,064.30 16,064.30

2023 1,948.99 6,031.34 38,978.71 37,696.07
2023 942.69 2,270.61 15,711.41 14,191.24

2022 4,844.15 9,769.50 69,201.82 61,059.05 2023 5,641.61 11,357.65 80,594.21 70,985.22
2022 3,188.84 9,074.75 63,777.05 56,717.18 2023 4,027.20 10,896.47 80,543.76 68,102.83
2022 1,374.56 4,045.39 27,887.28 25,357.87 2023 3,884.00 10,358.57 77,679.17 64,741.02

2023 4,820.68 6,425.02 48,206.67 40,156.28

2022 9,694.10 13,313.96 96,940.99 96,940.99 2023 11,169.02 17,870.42 111,689.73 111,689.73

2022 11,254.88 15,458.02 112,549.51 112,549.51 2023 12,446.44 19,914.38 124,464.89 124,464.89



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

EMPLOYER %
16%

PLAN EE ER EE ER HIRE TERM
YEAR DEDUCT CONTRIB PMT PMT DATE DATE

11.30.2009 05.03.2015
07.22.2013 06.01.2021
01.06.2015 08.11.2015
09.14.2015 07.01.2019
04.13.2015 10.19.2021
01.04.2016 09.17.2016
05.21.2020 07.20.2020
02.22.2021 03.16.2022
11.03.2021 05.06.2022
12.28.2021 03.07.2022
12.28.2022 02.06.2023
07.01.2022 03.31.2023
12.28.2022 08.07.2023
08.01.2023 10.11.2023

2024 699.14 1,470.35 9,987.68 9,189.66 05.21.2018
2024 495.37 1,409.88 9,907.32 8,811.73 03.30.2020
2024 434.79 1,340.82 8,695.72 8,380.06 07.11.2022
2024 964.00 1,334.31 9,639.89 8,339.46 05.23.2023

12.16.2009
2024 1,495.56 2,392.89 14,955.52 14,955.52 12.16.2009

02.25.2013
2024 1,630.93 2,609.49 16,309.33 16,309.33 02.25.2013



TOWN OF LONGBOAT KEY

PLAN 401A POLICE 3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER

EE ID Employee Name EE % YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF
718 THOMAS, JOHN P 10% 2014 4,674.63 6,076.99 46,745.52 46,745.52 1,402.37 1,402.37 3,272.26 4,674.62
766 SCHOEPFER, RICHARD J 7% 2014 3,054.67 5,672.73 43,637.14 43,637.14 1,309.11 1,309.11 1,745.56 4,363.62
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10% 2014 4,627.29 6,014.61 46,272.38 46,265.71 1,388.17 1,387.97 3,239.12 4,626.64
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10% 2014 7,398.56 9,618.09 73,985.60 73,985.60 2,219.57 2,219.57 5,178.99 7,398.52
758 RUBINO, FRANK J

DIFFERENCE TOTALS 13,435.93 21,063.40



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF
2015 2,380.63 2,536.91 23,806.48 19,514.87 714.19 585.45 1,666.44 1,951.46
2015 3,371.78 6,261.81 48,168.30 48,168.30 1,445.05 1,445.05 1,926.73 4,816.76
2015 1,577.86 3,907.91 31,556.43 30,060.96 946.69 901.83 631.17 3,006.08
2015 1,445.36 1,848.59 14,453.56 14,220.04 433.61 426.60 1,011.75 1,421.99
2015 2,560.35 4,551.79 36,576.27 35,014.02 1,097.29 1,050.42 1,463.06 3,501.37

2015 5,354.74 6,653.71 53,547.38 51,182.34 1,606.42 1,535.47 3,748.32 5,118.24

2015 8,277.92 10,761.28 82,779.20 82,779.20 2,483.38 2,483.38 5,794.54 8,277.90

16,242.01 28,093.81



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2016 3,514.56 6,526.85 50,206.80 50,206.80 1,506.20 1,506.20 2,008.36 5,020.65

2016 4,979.17 6,470.76 49,791.88 49,775.20 1,493.76 1,493.26 3,485.41 4,977.50
2016 3,609.93 6,584.05 51,570.33 50,646.68 1,547.11 1,519.40 2,062.82 5,064.65
2016 3,675.72 4,682.35 36,757.43 36,017.48 1,102.72 1,080.52 2,573.00 3,601.83

2016 6,977.69 8,715.29 69,777.00 67,041.01 2,093.31 2,011.23 4,884.38 6,704.06

2016 8,526.40 11,084.40 85,264.00 85,264.00 2,557.92 2,557.92 5,968.48 8,526.48

20,982.45 33,895.16



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2017 4,152.76 7,508.70 57,759.52 57,759.52 1,732.79 1,732.79 2,419.97 5,775.91

2017 5,282.91 6,791.18 52,829.40 52,239.84 1,584.88 1,567.20 3,698.03 5,223.98
2017 3,814.65 6,868.13 54,494.85 52,831.87 1,634.85 1,584.96 2,179.80 5,283.17

2017 8,303.39 9,502.11 83,033.93 73,093.46 2,491.02 2,192.80 5,812.37 7,309.31

2017 8,848.32 11,502.84 88,483.20 88,483.20 2,654.50 2,654.50 6,193.82 8,848.34

20,304.00 32,440.72



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2018 4,914.08 8,902.53 70,200.40 68,481.17 2,106.01 2,054.44 2,808.07 6,848.09

2018 5,786.76 7,034.63 57,867.82 54,112.98 1,736.03 1,623.39 4,050.73 5,411.24
2018 4,041.25 7,112.18 57,732.30 54,709.20 1,731.97 1,641.28 2,309.28 5,470.90

2018 1,719.55 3,184.63 24,564.93 24,496.89 736.95 734.91 982.60 2,449.72
10,150.68 20,179.96

2018 7,625.52 9,913.03 76,254.77 76,254.77 2,287.64 2,287.64 5,337.88 7,625.39

2018 9,327.36 12,125.66 93,273.60 93,273.60 2,798.21 2,798.21 6,529.15 9,327.45

32,168.38 57,312.76



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2019 5,003.02 9,097.37 71,470.77 69,979.89 2,144.12 2,099.40 2,858.90 6,997.97

2019 3,137.82 4,052.64 31,378.33 31,174.24 941.35 935.23 2,196.47 3,117.41
2019 4,175.54 7,298.85 59,650.23 56,145.20 1,789.51 1,684.36 2,386.03 5,614.49

2019 3,938.60 6,615.97 56,266.38 50,891.75 1,687.99 1,526.75 2,250.61 5,089.22
9,692.01 20,819.10

2019 7,942.96 10,325.92 79,430.83 79,430.83 2,382.92 2,382.92 5,560.04 7,943.00

2019 9,818.42 12,763.86 98,183.52 98,183.52 2,945.51 2,945.51 6,872.91 9,818.35

31,816.97 59,399.54



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2020 5,288.67 10,701.20 75,553.29 74,043.90 2,266.60 2,221.32 3,022.07 8,479.88

2020 4,919.09 9,041.74 72,063.85 64,418.58 2,161.92 1,932.56 2,757.17 7,109.18

2020 467.24 1,201.12 9,344.78 8,579.23 280.34 257.38 186.90 943.74

2020 4,155.52 8,003.04 59,364.60 55,312.23 1,780.94 1,659.37 2,374.58 6,343.67
2020 2,035.57 5,467.58 40,710.49 38,163.74 1,221.31 1,144.91 814.26 4,322.67

9,154.98 27,199.15

2020 2,598.26 3,412.62 25,982.64 25,982.64 779.48 779.48 1,818.78 2,633.14
2020 6,180.03 8,034.11 61,800.47 61,800.47 1,854.01 1,854.01 4,326.02 6,180.10
2020 3,133.48 4,112.53 31,334.74 31,334.74 940.04 940.04 2,193.44 3,172.49
2020 7,132.61 9,272.34 71,326.24 71,326.24 2,139.79 2,139.79 4,992.82 7,132.55

31,641.02 73,516.58



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2021 2,246.99 4,815.10 32,100.44 32,100.44 963.01 963.01 1,283.98 3,852.09

2021 4,165.79 7,964.69 59,511.38 52,788.15 1,785.34 1,583.64 2,380.45 6,381.05

2021 2,195.47 6,636.75 43,908.49 43,415.80 1,317.25 1,302.47 878.22 5,334.28
2021 522.18 1,044.38 6,527.30 6,527.30 195.82 195.82 326.36 848.56

2021 4,352.82 8,888.57 62,183.27 58,335.91 1,865.50 1,750.08 2,487.32 7,138.49
2021 3,022.69 8,319.44 60,453.94 54,601.86 1,813.62 1,638.06 1,209.07 6,681.38

8,565.40 30,235.85

2021 9,231.52 12,001.12 92,315.66 92,315.66 2,769.47 2,769.47 6,462.05 9,231.65

2021 10,693.90 13,901.96 106,938.59 106,938.59 3,208.16 3,208.16 7,485.74 10,693.80

31,078.58 80,397.14



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2022 1,740.24 3,472.39 21,753.26 21,702.23 652.60 651.07 1,087.64 2,821.32
2022 501.21 1,601.10 10,023.88 10,006.87 300.72 300.21 200.49 1,300.89

2022 1,316.77 4,051.45 26,493.56 25,321.59 794.81 759.65 521.96 3,291.80

2022 4,844.15 9,769.50 69,201.82 61,059.05 2,076.05 1,831.77 2,768.10 7,937.73
2022 3,188.84 9,074.75 63,777.05 56,717.18 1,913.31 1,701.52 1,275.53 7,373.23
2022 1,374.56 4,045.39 27,887.28 25,357.87 836.62 760.74 537.94 3,284.65

2022 9,694.10 13,313.96 96,940.99 96,940.99 2,908.23 2,908.23 6,785.87 10,405.73

2022 11,254.88 15,458.02 112,549.51 112,549.51 3,376.49 3,376.49 7,878.39 12,081.53

21,055.93 48,496.90



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF

2023 284.14 1,136.54 7,103.35 7,103.35 213.10 213.10 71.04 923.44
2023 803.25 2,570.27 16,064.30 16,064.30 481.93 481.93 321.32 2,088.34
2023 1,948.99 6,031.34 38,978.71 37,696.07 1,169.36 1,130.88 779.63 4,900.46
2023 942.69 2,270.61 15,711.41 14,191.24 471.34 425.74 471.35 1,844.87
2023 5,641.61 11,357.65 80,594.21 70,985.22 2,417.83 2,129.56 3,223.78 9,228.09
2023 4,027.20 10,896.47 80,543.76 68,102.83 2,416.31 2,043.08 1,610.89 8,853.39
2023 3,884.00 10,358.57 77,679.17 64,741.02 2,330.38 1,942.23 1,553.62 8,416.34
2023 4,820.68 6,425.02 48,206.67 40,156.28 1,446.20 1,204.69 3,374.48 5,220.33

2023 11,169.02 17,870.42 111,689.73 111,689.73 3,350.69 3,350.69 7,818.33 14,519.73

2023 12,446.44 19,914.38 124,464.89 124,464.89 3,733.95 3,733.95 8,712.49 16,180.43

27,936.93 72,175.42



TOWN OF LONGBOAT KEY

PLAN 401A POLICE

EE ID Employee Name EE %
718 THOMAS, JOHN P 10%
766 SCHOEPFER, RICHARD J 7%
797 BAUMAN, CHRISTOPHER A 5%
819 RENO, NICHOLAS A 10%
803 ASCENCIO, JOEL L 7%
834 MCGINNIS, WENDY I 10%
930 HORAN, DANIEL P 5%
937 FERRIS, DOUGLAS J 5%
946 MACNIVEN, SCOTT A 8%
950 VAZEOS, NICKOLAS  E 5%
978 DODSON, SHANNON L 4%
966 SMITH, KEVIN M 5%
977 MARTINEZ,RAFAEL, JR 5%
990 RIZZO, MICHAEL J 6%
900 CONNORS, JOSHUA D 7%
928 MARTINSON, DAVID S 5%
965 FERRIGINE, JOSEPH V 5%
986 RAMSAIER, JUSTIN P 10%

720 BOURQUE, ROBERT E 10%
720 BOURQUE, ROBERT E
758 RUBINO, FRANK J 10%
758 RUBINO, FRANK J

DIFFERENCE TOTALS

3% 3% 3% 3%
PLAN EE ER EE ER EE ER EE ER HIRE TERM
YEAR DEDUCT CONTRIB PMT PMT DEDUCT CONTRIB DIFF DIFF DATE DATE

11.30.2009 05.03.2015
07.22.2013 06.01.2021
01.06.2015 08.11.2015
09.14.2015 07.01.2019
04.13.2015 10.19.2021
01.04.2016 09.17.2016
05.21.2020 07.20.2020
02.22.2021 03.16.2022
11.03.2021 05.06.2022
12.28.2021 03.07.2022
12.28.2022 02.06.2023
07.01.2022 03.31.2023
12.28.2022 08.07.2023
08.01.2023 10.11.2023

2024 699.14 1,470.35 9,987.68 9,189.66 299.63 275.69 399.51 1,194.66 05.21.2018
2024 495.37 1,409.88 9,907.32 8,811.73 297.22 264.35 198.15 1,145.53 03.30.2020
2024 434.79 1,340.82 8,695.72 8,380.06 260.87 251.40 173.92 1,089.42 07.11.2022
2024 964.00 1,334.31 9,639.89 8,339.46 289.20 250.18 674.80 1,084.13 05.23.2023

12.16.2009
2024 1,495.56 2,392.89 14,955.52 14,955.52 448.67 448.67 1,046.89 1,944.22 12.16.2009

02.25.2013
2024 1,630.93 2,609.49 16,309.33 16,309.33 489.28 489.28 1,141.65 2,120.21 02.25.2013

3,634.93 8,578.17 250,297.13




